wbile Jsou g (655 anw g

O5900 2ls andllas 35 90) Ll (6 pd amel 53 OF 2 5 slot! Sl 4lie 4 dw e

(55 Olwl pgs alaw g2 0,93

5 o w33l by (UK i ppaabiul o g
u;l.,\,:n sl @ oawyde (VYY) e s ﬂj‘l:_}ﬁ.
adlas 5)90) ol (S pdy analr )3 ol o elen
(§25 anar s (555 0 Ol N:A.b.wﬂ 095 Q\J'}Jv;:;b

AN ODF  lojlr Jumi s

VoL ) N \ .
Slosy e dazme Mol a5 e (LSS L

Ol 6Bl e ol 51T oK1 (G5 Al s ol i il 05 3.

Opl 6Bl e odhad 13T o513 (Bl Al (i il 05 3.

h.azhdarizadeh@iau.ir :J s sae 55 Joosl

VEoF sl = 0 ;’;l>~ @)U
VEY sl YY g SS5b b
VEoY Clgus,I YO i Ay 'CL)U

VET o T il

|
Sl Gaim eles VE Y © 57 _nc

O geots dlie Sl Gl sl 55 4 Glate dllas oyl
(CC BY-NC 4.0) _#I5 L illas oI5 ooz

el S s

S

oo 59 O35l 21 i (5 pdyanaler 53 (ool s wlingy spde 1B s sl Sl Sl
wb iy Ga b 3l laesls e plonil a3 (S51 il 5 (B s b SRk nl Sl (555 0 Ol 3 053
Olades b (Bl aS Jold Jois slajuiin 5 (b (5 pdianalr Sllas 5 6 a5 gaad fo o son 4t Lo Gl
3L (S8 i At (5158 a3 Shas 5 ()5 btk & o Sty OVlea b b3l 4K
s s SPSS i3l 5 L Laesls s S bl 5 el 2305 TAY 5 as bl (5,46 Y0108 (g Ll anelr 51 3ikae
3 ol Jelos O sy (Ko 05030 51 Bl g 53 5 le Gl Sk Sl e 5 a2
Sadyanelr Olsee 5 Oladan L b3l ais oS 515 0Lz blan ol sla Jlow aos oslin ol o e ki 050 S5
Sisen sl (5 pdgamale 5 O¥en b LU o e ((SIB <200 553 355 (6 bslins dlaly ol
et AT ke laadd jo oS i 55 glael 4 Cod Cte Sy LA sdalie (g laline 5 ke
Gl Sl (5 habee dhaly b (el Olse b 55 e 5 Ko 35 e S50 5 elornl el
e s ol (g pdhanal gt 4 536 (olalae by e sler nl aS sls OLE e (e S
SIS B Lt e b sl 5 L n S5 s IS s sl 28 ) 518 elan (o3l Ol ey
03 ot SR lenx| sl 5 Olgy ladul 3 G b Sl o v yde 0553 (S 5 5okl Ml s
LS e ) el (B S 55L 5 el Cu e

st Aol Ols o B At gl ol o Kot il o ol (ol it o 108 51 508

Yy “",:f.s/,w’



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

Personal Development and Organizational Transformation

The School as a Social Field and Its Role in Political Socialization: A Case Study of

Upper-Secondary Students in Markazi Province

Roya Zangbari', Hossain Ajdarizadeh*, Mohammad Hossein Pourianit

1. Department of Political Sociology, Nar.C., Islamic Azad University, Naragh, Iran
2. Department of Sociology, Nar.C., Islamic Azad University, Naragh, Iran

*Corresponding Author's Email: h.azhdarizadeh@iau.ir

How to cite: Zangbari, R.,
Ajdarizadeh, H., & Pouriani, M. H.
(2024). The School as a Social Field
and Its Role n  Political
Socialization: A Case Study of
Upper-Secondary  Students  in
Markazi Province. Personal
Development and Organizational
Transformation, 3(1), 1-31.

Abstract

This study aims to explore the role of the school as a social field in shaping the political socialization of
upper-secondary students in Iran’s Markazi Province. A deductive quantitative design was adopted. Data
were collected using a researcher-developed questionnaire based on theoretical and operational
definitions of political socialization and four independent variables: communication with teachers,
communication with peers, perception of extracurricular programs, and academic performance. A sample
of 381 students was selected via stratified random sampling from a population of 45,059. Data were
analyzed using SPSS software. Descriptive statistics included means and standard deviations, while
inferential analyses involved Pearson correlation, ANOVA, and multiple regression. Inferential analysis
revealed a significant relationship between teacher-student communication and students’ political
socialization (p < 0.05). Peer networks were also significantly and positively correlated. Perception of
extracurricular programs emerged as a significant predictor of political awareness, social commitment, and
civic engagement. Academic performance was likewise significantly associated with political socialization.
Multiple regression confirmed the predictive power of all four variables in explaining variance in political
socialization. School serves not only as an educational institution but also as a critical agent in political
socialization. Through both formal instruction and informal interaction, it contributes to shaping political
identity and reproducing dominant sociopolitical norms in line with Bourdieu's theory of cultural capital and
symbolic power.

Keywords: School, Political Socialization, Cultural Capital, Student Interaction, Communication Network,
Educational Field, Symbolic Violence, Bourdieu.

Submit Date: 22 January 2025
Revise Date: 12 May 2025
Accept Date: 15 May 2025
Publish Date: 22 May 2025

© 2025 the authors. This is an open
access article under the terms of the
Attribution-

Creative ~Commons

NonCommercial 4.0 International

(CC BY-NC 4.0) License.



http://creativecommons.org/licenses/by-nc/4.0
http://creativecommons.org/licenses/by-nc/4.0

Sl Jg% 3 53p drugi

PR PP

Slas S5 S o L) ol (6 pdyanalr Aul 3 55 g s L2E (O o oo Fleml sbslg  feer 5 S Olseas an e
Sla s ool byl 5 ol 3 S0 4 as IS0 55 oS slee 5 GRils JUl s LS slg nl e 5 Soa b« sijgal
gy &L 0353 ad AL ey 355l Sl Ses slad K Bio asde Guolas tlidasls Los s 3l S 5B e
Sl late nl 51 e AL s s (20 eomsled Gladnl B 0T 53 oS S e fas Coale 5 kb s elenl Ols SO
laaal 5 gl e 0553 ol glaaSs o b 51 S ol (slodd S5 Sla Sy a5 phins ol (¢ pdbanals 3 avse (10
.(Amaruddin et al., 2020; Collins et al., 2021) 1.l o JUsl oy b 5 oy

a5 il o3l gl Oman plerl e (glaslgi b3 el i 3 i 5 ok Snl 3 altods gl (5 dyanslr
ao s G 5 el 3550 e a3 1) s ol s 25 50l OISl g 5 3003 (53lme ol cOln el 3 sl 35 o IS0
Brezicha, 2018; Habibi & ) 5L 2l e GRS el 8l ol Cao b e Gac Il s oSl 5 4t
K55 o e yde 3L el olazzl 5 (65,5 o ga (6,8 1SS s el ol 5SS aST Sl 550583 53 o304 .(Kusdarini, 2021
(Marién, 2017) 3,51 wal 3 plazrl 4 Gl S s 5 ol 5 oloal G050 Sl S Sln olbie i

s b Oladas 3 s 5 Gl s dgs 51 b ols G ploanalr 53 aujde 28 &S Klesls L& sdaze la iass
S = "0l ab " G b 5l wys slaasl b 5l LSl ande (s Solew Lol dnyde 0553 S bl 5 S L
Dardiri ) s31s 5 o 015501 5303 3 il sl 5 50 o 313U L A 550 = ol o b Sl 5 (5555 gla S0 s jloin Lals
Ll o amsde 3 o 5 Ol o331 (Sl e 51 Ol gal 2315 425 dauly ) 5 (et al., 2020; Hapsari et al., 2020
(Sohl & Arensmeier, 2014) &S Jae axslr 3 ol 5S35 eotlie i sl 2 S Ol ey

0557 33 o e s> SIS 53 5550 5 el slacs b oS il O Kby b (6 plyanels a3 sddplnl (Gla i
Bogale & Kibret, 2023; ) 11> elo! oS )l 40 bl (il 5 b aBT 0, 5 enitons 30 S 5 elaza] Sladlas
ool Ll o)Lo3 355 Sla odSan 5 Oledas L a3l Jolas oISl &S Sl 501 2505 ol jbas .(Jiajie & Wenming, 2023
LS o oS (VL Sl (Sl gl Sobel 5 el Cosa slarxl A 4 by gla e 3 Ll |y slexl
(Frederiks, 2017)

5 sl la) st el 1 plenl Wi s 5 e B el 53 (63 ,mal Ll Olsea asde 55 (OIS el ol 3
5 o Gl sl (e S5l 528 5 e Cun B elatrl (Sies CosB Gda b Ygens gl slasly
2 3 Bl s g seen ol (Dinata, 2023; Rostovskaya, 2015) L3l o Kales ol ol gl 55,0 L1 sl 255
AT 5 bl glagiall s Gl Bas GYlaps o slaplai s bl s 8 ol s byo b Jakie S5 08 St F & 2wt 35050
(Zaiko et al., 2022) ol Ol Jos sl

byl vl S dianalr 3 oage 2 (Kon b asle o A 5550 ladnT 3 5 amyide 0503 LB Sltle g o3l slaey b ot |

)‘ L}’.’.}'.'.éjf J-:LPJ C,-.w‘ g,jl& Lgl.au.,:))l B} L;GLQ:;'\ QLS.L .\.3}_95)[4 Q&A &; u,«.u‘.} JL;.'ZJ\ &Lﬂﬁ L@,J‘U ‘Lw).l.ﬁ chJ\iJ w‘ JJ .L.Sda



Personal Development and Organizational Transformation

by il 5 (Son b abalos o Lisuos s e 4 5 asde 53 uoled sladiyl b oS 505 AST a0 pl sy pdijpel Ol
.(Smith, 2023; Thamrin, 2024) 1L ol e galisl ABTL 5560wl 3 ST K

5 bl (Kas b glade) b o ld a4 wlow 6 pliamels e (5,108 50 Ol e 45 WIOT 1 S 55 e Slalas
I il 3l Ol et amde oSl ¢ ol bl 55 a5 Klesls OLas Ll 5 Lol 3 b zass (e jsbar onla 528 il
Kucerova et al., ) i s bl 8 i (28 s baclad o516 53 owe lalypd 5 Lals s Sole 5 0dd i Jous
LS W Ld S e g SO L;uu;ji' a A e 5 S LB U das e Ol ande 4 el 51 (2024

S ala)53S 3 o5sa S oo Wl 28 ol S 5Lis sl len (35 el 53 Sl e sla i DS s Lesas avsde slg ((piomen
— Sl es s lacs B Gl L LS e 5 LS e Jes Bl s iSO Olsisa elde el Skins e Sia b
Koskimaa & ) was Wl 1, ol 5 b L;.,\,J)'S.U;'- C]a“ — Sl el 5 ol bl gL;)'j.aTuij\; slaly oo wile
AS o Jeos gilecde AT 5 55 e glacid b axw s gl 6olpl Ol g anyde OIS L s el 03 s sboeen (Rapeli, 2015
(Cvréek & Zajicek, 2013)

5 omelsnil il S0l Congdos Omen ol by e ST das e O wn s Jl 53 glay IS s sty
(AT sl (sl (slo sl b b 5l slg ol Ol Lol S a1y ol (6 dyamalsr 53 avside (2 ol (S ol (sl L5
b s s ohse (Mahmood & Mustafa, 2024; BUKTOPOBHY, 2021) coul Jls, 55 5wl obcosn 5 o K8
Dardiri et al., 2020; Hapsari ) .8 Wl slar| ale oo o 585 55 Jlad 58 K155 oo aw e (S olie S5 gaasl 5 gl 1
(etal., 2020

e sy Jolss s 4l (5 g0l sl 31 il By & ol (g phanals d0T 3 53 ansde (15 & S Ol e (Zalg
LT3l 3 Jobo el JFo3 28 olanl slaains 5 Ol pal (235 S lie Olodan b b ¢ oy Sanliw (s3lg slaslla
Brezicha, ) S )z o5 o255 |y olen| lidOlas 5 lidamalr (55 sl el Ll &5 ol Glazd 0l A p s
orl il slal oS Sl 0T gy 53 (555 0 Dbl 3 o33 o sie 0,53 O3 sl (513 1 3 03 b sl i, (2018; Mari€n, 2017
— ol o U550 53 ansde slg Ol DS slas S 5 65535 o3 a5 das I3 ey Sy o e 15 Al
Al cs el

s A,

Pl Gl ey avsde SEE 1 & (i3 (51l Sl ealial b 5 ol ok plnil iley oped 4 5 oS £ 50 A ol
S Sl e 3 dawga 0553 Ol el J20ls adS Jold ta sy (oLl analr il astls py Ol gol (5313 gl (5 dyanalr Aol 3 53
550 i 000 LaOT sluws ¢ 350 5 Loisel oslsl Ja i edB &Syl Hlel ulul 5 a8 ol o350 a3 5550 Jeomnss Jluv 3 (55 0 Ol
GrSagas sy opl 53 48,54 (6 S wsad 0snd LS dslome LA YA 5L 3550 4 gad = OIS S Jse b 5l sl Ll sl

4;‘:'-‘)_).4 s Cuxazr Ol 5l bad gl ubﬁ;\ “Ls\MJW‘J“JfT olab GargbaS oy L;\A.l:-f:.x\:; &.E.»QAJLAJ



Sl Jg% 3 53p drugi

s oy oty Laosls 5 A3 a3 S 55 sdalie d-ly Ol e o STl e a2 053 655 Seel il sl s ol el
A3 8 6)JT@->.' Wbl oSS 5 peolle @ anl o 5 b

by Jits glapite 5 ool (g pdpanale (6,50 o a2 48 35 it laGioms wal iy canlllas ol 53 Laedls (551 5 15
Gib 31 As i s a3 Olsie 4 (g s sbas o 55 Ol sel G015 s (6 lbamsler (asn nl 53 il e s S b
B s e pl sl o asn 1y ol 5wl aBT elaxsl 5 ol ol sllan (slaslmin 5 La 550 4 o O3 gel Jsls o
s Gl A Gllae plamr bl Sl b S0 e s S e olenx) (651505 5 dgn (il 2T e
e (sla pize 2 1B masite Oyl Lo 5 O (650 otlsy 5 3 8 | b oilie ol 5o (slaey S 31 (Slae yarmeo claailfo
S Wsg a3 Shas 5 s bl 4 s ciliny OVlea b LU aSs Oledas L Ol 5ol 2l bl oL ol
ol 6l a8 i eslinal FLis S W Jows 51t Dl slael Jrawis gl L sdomin ol 4 S i Go b 51 G
3,8 B 1l UL 5 e 5 A S GV 1 i) e LG e s elide

5 oSke wle (55 IS Gl et 5l o s e 53 SPSS issle 34 0T 5555 5 653155 51 g laesls Lo sl
Oln aaly oyt Sl Oty Stod 03051 Sl o it i Tl 5 g5 4 anen bl e 5ol eslial jlae Gl
Sl e oty S8 i (Sl o pitedin O g S5 Mo 5 (apSile aslin gl ilols il a3l et sy (sl e
A sl anasly e L’}.&M

laasl

AT i Gls b (6wl it gl (5wl (gl 0l B 5 S0 05 (gl a0 slus  les Bl o
Cale 53 5 b 2 el e s s s Olsel L el 5 el (bl 5 den Oliel I elarl —
CAee sbade 4 s L Olsgal L2513 (g oy dmslr Cand s ool a3 S 13 i 3550 Oljgel s slen| =l &S 5Lis
el 313w ekd ool ialey slaesls (slus p adlie a gl el B S L s slawy S 5 el

Pl =l (AT oty 8 4y axdllas 3,50 01 gol S5 Gy shooss 5 Gllas Glsl S w555 ) Jsx

e Gesly ;S Gy e 3l Fly ey s5
YAY YAA ¥ Sl Glol2 Gog 59, ax Olnl 4 (e plal 0959 59,
Ve vo¥ Yf$ Gooys sl
YAY Y4 vy s Slgl 8 Sl (539, 42 5900 Ll 59,
Ve af AS Gaoys sl
YAY YA A Gae gl 2 ool 539, 42 seders sileslil s,
Voo ey VYA Gaoys sl
YAY ny 74 e Sl 2 fowl S5y 4z (Dl )50 59,
Voo A A VAN G, Slsl 8
YAY Y7 N allae sl 3 Sl b iz ol o
Voo ADY VEY Gaoys sl
YAY Y- VoY e Gl Shgas Gl (owyp Joie o3l ax
Voo sy YaA oy Slild iy el el L Dl ()5 ol

fool o




Personal Development and Organizational Transformation

J':;u,\,,,);w.h,u;ﬁe@wﬁn@(U)Wrul;,)wwqwotﬁ;»guﬁvwASMJ_,Q;)L:,JWJJJ?L;LQM);
Fb o3 AF 5 lesls o s el M);M.\‘}g)r':swzﬁjytJu\gwgwﬁ.mu@)gdatfiw)ﬂ;mobﬂ
350 s dxalh L;:.wzd:a@TQUFTu:}bvk.p).s/\.f‘),\is\:wjé'cwli Aoy 3 VEY el = (il ;\ﬂ)’})w},«ﬁ..};ln:bwpt
Q\f”l6dlwwl4{é~g)>.x\a>\>w)$'cﬂgM).s\/\.\ 3 Rls Cd maly o3 AV oy 58 55 (Dl () 50 S0
o r Jgien (63l am &S g ol 'cﬂli 53 Llesls eyl 'Cﬂbf Ao ;3 VEV sl esls ey ‘cﬂb“. Loy ADY e ls bl s
Aila3ls o y3B Gy FAA 5 il 03l3 S s ol BT Yol o3l g5 5 il 0536 b oDl 5l 55 kome Sl g oS

Wl o 3ls 0L o3l ol Slsl 3 w555 s st 534S ol o b elaznl 5 ol AT Grizedoslo Lo oS oS 5 L

TR O 90l gl el g b u.alfi e, g Gl glgl 3 ST Jed=

So ) Slsl Gas Sl ezl g owlow (25T
VoY & omb

N Y Ligie

v.s VY N

Voo TAY s

el 5 b BT Ll o3 OV (ol slaal 5wl AT ks O3 ge] 23l a3 Y0 YU Ju slads ;s b ollas
.M‘yl{cho.ﬂ)) el g ol JAKT Ghls Aoy Yo f 5 augie

Pl 5 ol (551305 5 g5 soar S w0 andllan 3,50 Ol gal I3 el (oo ys 5 oo Sl 5 555 Y g

e gl o LS sby g oSS b loayss
\als VY \Y# v \i 0 Bhae Jlgls Sy e sl S Cw g 2
Voo FEF YO YAA 1.4 VY o, gl
Y'Yy v \YY e \$ \$ shae Jlglp  elanl ol g plis g Con il
Voo YE¥ vY.$ YO £ £y Shoys ol
ANAY YA \ef ff 0 f s gl )3 oils gl g oydg w0
Voo OY.A YA VY VY VA Shoys ol
\rd 04 As VEY - Y o gl O e oS
Voo A YYA ray A .5 Shoys ol
YVf VFA ay Yo A" q e Slgl oo iS5 g o5
Voo va.8 Y0.4 Yo 'Y AR oy gl
TVE AR Voo Ty 1 f o gl ol mils g ke
Yoo OAF YA 1.4 Y.f v shoys ol
VY AD o 1. V-9 Y o gl 392 cpie g laus
Voo YYA V0 YEA Yay AA Shoys ol
\Ea1 Y4 Ve vy VY 0 o gl oo ke gild
Voo vo.f TAD Yo £.¥ V¥ S, ol

g ey 53 Vb Jodr lado o L ullas



Sl Jg% 3 53p drugi

YYO g5t b o )s VAR oS do s VA (oS L sl Ol3gel L25ls doys VY (s b S (@l p o558 S s 3 4 S -
Llesls by A @g Ao s FEY 5505 Aoy

Fl ol e VXL YY P50 BYY00S o 5o FY S o o s ¥V olazs] K plis 5 Sy 2l @S 3y50 5o
. Llesls

Ailesls Gyl s At OVA b3 V1 Viea st BYFO (oS Ao VY (oS st o5 1) fols 5ol 5 05 a3 458 34 4 -
L3 ke o3 VPTGl o3 TYA (63500 Ao 55 YA (oS do 13 YA (oS s o3 P71 ped S oS 5,50 53—
Llesls peusly

sby s Ao s YPF8 ol Ao )3 YO (2540 dsys V0 ) ‘VS Aoy VY ‘(.SL;,;'-.L@):Y.\‘ £Q>ﬁl&§)lfjjg>’-4.u§ 3590 )3 —
Llesls C.NL

3Ly A Loy OAF by Ao s YA (63500 ds s QA‘VS doys VY oS PN TR R N E A P rl.:« oS 5,40 43—
Lilesls 'C‘lﬂ-

3Ly s Ao )3 OAF by do s YA (3500 As ;3 4.4 (@S Lo V.Y ‘(’5 e Ao VY ity il V"b S 340 5
Llesls C.NL

35 b Ao TYA Gl do )3 V0500 o pn Y (oS U3 YA oS (Lot Ao o AA 1005 e 5 o S 3540 50—
Llesls C.NL

&b ol b Lo O Gl Ao )3 YADNO (62540 do 5o Yo ) (oS Ao 3 TV (oS Lot do5a ) FeOo g e 0536 @S 3540 0
Llesls

SLls lan S (Socan 55 5 odd alome £L35 S ST e olerl 5 ol (Il 5 g sl o 4 S a3 s (slaw S
3,503 Gaana) o3l cl glaan 8 J 5 BB J555 85k 5 slael 51 0L Y (VL #Lis S WIS | dzes J5d Jsos slasl

FLs S ST bge3l mls F Jyir

loagsS olowd  onds kil slaaysT (slive » #Lis S Sl e Flis,S Wl i
A ye§ YY¥

Flaxl 5 il (5503065 5 A8 by S o (Serer o 5l 0 Jsux

e e ol 5 s g ele 5y 3 o e Miwyd g Bl gy g Jle il lod; 55
OO (ke oMl g LS oo pliag
Olsls
ARk KA AR YYEEE Al A YAV EE \ Sgy8 g Jlo idile
AYY
Yra YVo Yve Yve \sas Yvy Yy Yvy
AR b ARRN NagEE AT LYY ARt \ YAYH pliog Cony yiiils
Y e ey
Yra YVo Yve Yve \sas Yvy Yy Yvy
M R 7R VT R AP Yoy ) Yigee Ypooe o5t s




Personal Development and Organizational Transformation

it} VO \nle \nle \tai TVY TVY YVY

Yoye AYD® YYs*® AA* \ YoyE Y. Yeve® OO L9
Y

YFY \tat \tal \tas \ta \eai \eai vof

DENEE FYYEE vy ) AAO* RS Aoaxe Yyee® oog LS IS g s
4

\t} VO \nle \nle \tas \nle \nle YV
INTa Yay* ) yyye YYEEE Ard Nage Al oils il g ple

it} VO \nle \nle YEY Yvs YV A
fro \ Yays o fyye Y A2 AYVeE VY O (e g s

Y Yy AYY

YEA YO TVO TVO \fa VO VO VO
) AN DYFH DENH RO PR ACE R Yiqe 599 sle 8

it} YFA At} \ta! \ta rea rea it}

sk 031 OLES o3l ) S5 i s Jar o o el ek sl golomn 5 ol (65135 5 g Cuizodosla o 8 S 5 L

S

s 2350 Ol3gal Sl olazml 5wl (550305 5 A5 (s p3 5 e 15 55 £ Jpar
Gy Syl A s Syl ozl g ol (55085 5 g
Yy Ve ol
AVY Yy Lgie
VEY o Y
Voo TAY e

Sl 5 dexs ls Lo )3 AVY (ol el 5 ol (655G 5 Aeas (gl )1s Q\)'}Juijl; Lo 3 YV YL s slads s b olas
..,\;:.,.A“Yb_cla.ﬂ); ol g wlow (6ol 5 deas sls o3 VYV 5 bugte elal 5 wliw

5 3 Cagn sl sS @ addllae 550 O3 aal EIs Gl s ss 5 Glae Glsl B mss Y dgds

e gl ok LS by oyt SIS loay S
VY ¥ VYY VYY \ VY Gl Slghs e amsnsd e Slhels cnals 5l e eless!
Ve Yo YYA YYA ¥z ¥z Gooys Slgl G 5 Labl> (s5lse
V) VoA YO VoA Y\ 3 Gllae gl oyl ol sl
Ve Ya.) Yy va. oY v.¥ Gooys Syl
VY ay - Y YO YO allas gl 1558 5 el T g el S5y oy il
Ve YEY Ya.0 YYf sV sV Goys gl
Y55 ¥ £ v Vo0 oY alhe sl 5 o9 labas 4y L5l

Wl o ey g 35150 Sl 5 el i S0l S



Sl Jg% 3 53p drugi

Yoo Yo \AAS 14 YAY VEY Sy gl
YAY #Y #Y VY. £4 £t o Jlgl 500,548 4 & y2lge
Voo V.0 T AR VAN VSA Shoys gl
YAY 4 A4 VA $ A YA hae gl KTV PP L
Voo YA Yy vof -4 V.Y Sho,s gl
YAY 00 04 VEY YA fq e Jlgl 8 Sgr aply atd i (6,985 ol ples] jo
Voo VE¥ V0¥ ve.a Yo f VYA Shoys ol

g pely 03 Y Jodr slads o L Billas

Loy3 ¥F oS ot Gl Ol el (515 Ao s ¥7 a5 bl (il m e sn b Jio S1oold 2ils 515508 bl 40 85550 3 -
Llesls 5Ly A Cf‘lﬁ Ao 3 YOX 5 5L Lo 3 YYA (630> U Lo 5 YYA ‘(.5

YA 5505 Ao 3 YTV (g39d>= U s s ‘('5 Loy 0V t(.SJL_\;-CML QU}J ols o VY 6 B 0L 4 sl 0S54 55—
Llesls 5Ly A C"'"Li BWERH

(g3 B Ao 3V (oS Ao 3VAY (oS s iy Ol5sel E3ls oy s VEY €558 55 byl 5 el 355 4 5Ll 4 S5 50 55—
Alesls 5Ly A 'cwl.; Ao 3V V5L Lo 3\ Y Y

3b3 ho VY (g3 50 b Lo ;3)80) (oS Ao, 3VAY (oS o el O3gel Sils do 3 VEY €05 g Olades 40 515l 4y S5 50 53 =
Llesls JL’)‘)L;L::}CAA’L) SR\ R

L3 o 3 VY (gd B do 380 (oS a3 VAY (oS s el Oygel 5ls o s VEY ¢ s 55058 w0 & prlgs 40585550 52
Llosls :L)JLﬁz-cAi Ao y3Y e V5

BIS ISR VA ST RPRERNEE R GRS R I P et ® Ol3gel ls doys VY s Sl 4 bl &S5 550 53
Llesls )L“;)'u.\:}'cwl.; Lo )3 VAN

(839> U Ao ,a¥7 A ‘(’S SV A { ‘VSL;?C.NL [;l)'yj el Ao 3V YA g dal gt a2y (6528 Ol il ol s @S540 53
Llesls 5Ly A c..«\i EWSTAR A BRSNS TAR §

S5 Sl Sl Sl S (Soeen 1 5 0l ailos FL3s S GWT o e 5 s Copa sl e ks w3 8 B s e S
15 (iza) o3l slaa S Jd LB Ss s85k 5 slael 51 0LE /Y VL #lis S Wl &S | s 3

FLs S Wl 0g3l gl A Jyr

loasS olass  ouds Jaibinl slaaysF (sl p #los,S ST luda lis,s sl o
v AVA AV

o5 3 Cusr b S o (Ker oSl A Jpi

olpl i 4 L Olrlleszle Glala Bl sey 4 sl Gl aledl 4 Ll layss
99 Olelune el b ohels
YEAT FAYH Yoy Yoqe YR YEYEE \ olels 4y sl




Personal Development and Organizational Transformation

YA FYA YA YA YA YA YA
Xyye VY Ygpre YA yras \ YEVER ol e bl

YA YVA YA YA YA YA YA
YAQ# BDIA® Xy yrsee \ yras VYA el sgmg 4y bl

YA V4 AN YA AN YA YA
SYYH Yoo AR \ Xy YA Yeq Sl & Ll

YAY V4 YAY YAY YA YA YA
Xy YA \ Yoy Yoy Ao Yoy ol 5l &l

YAY V4 YAY YAY YA YA YA
Xyye \ YA Yoo DIA® VY FAVH Ll a bl
oO%

¥Va V4 V4 ¥Vva V4 FYA FVA
| Yyys Xy SYYH YAQ# Yy YPA® Ol Cé i

YAY V4 YAY YAY AN YA YA

RGO PSS AP RS (,)L..;qb)Lvuw“d\j‘jﬁG)jﬁ)J)J})JG@‘eMWL.&JA}&JQ{}A (W)o)bugﬁvﬁsﬁb

o 3a0 Wil IS Je g s Cusm sheys 5 Glas Glsl B mss N dgds

sy Syl e Syl 2 ke 9 (RO Zage
VoY ¥4 omb
sYY YYA by
YV.0 Vo0 YL
Voo YAY >

j.}a..dj:ﬂJLﬂjL;.-iﬁ Cosa Shls o3 PYY (ol e 5 us o (glols Q\)'j,«fuij\_s Loy VoY YL Jsus slans s ool
.MYK{C&.AJD‘;&AJ&)Qﬁé‘)b“)}“v.a

o 2SS slaay 8 4y axdllan 5590 D13 gel 515 Gy (s ys 5 Glas Slsl S mss VY Jgds

e gl 385 SLelS Sl e e SLals loaysS
e
YA #4 vy VoY #4 oy s Slgl 3 a3l el 2 ell b CeogS>
Voo VALY .y feox VALY WY oy Syl
\nls Va¥ VY- £ Y 5 Gl Jlgl 3 39 c0 12l s aed (sl Cpulgd
Ve oVE AR ‘Y V.4 \5 JERVESE A
YVY \YF VFE 04 \iz Yy Bllae Jlghd  oldla cdl g aass wlal p plie g Cans
Voo At YAY V0.8 f.¥ O.A Sxo,s gl D a 03l
s A Y VeV A 5 llae Jlgl3




Sl Jg% 3 53p drugi

\ 5 YY¥ Yor YAS Y. \ 5 ooy Sllp Ul Corenl ail Le ablio b s 5 o 4o

Al azsls |,
Yy \ER! \YE Veq VO 1) Blas Slold 5 (6,50 Jol o yeiS Plisl Laa>
Ve Ya.0 Y¥.) Y40 f.) Y Gy Sl o)l
VY YA \0 VEY Wy 4 Gllae g3 Conlos 5 23 O (i 355

Ve Ve ¥ YV.y ¥ VAY Goys gl

A It glodos b Gillas

L;...Lp‘).) \ KA chDu Ju.ﬁ).) YAY c;ﬂ.u;u Wls Cwli d\)}.ai u,b‘.) M).) \YV 4.Ju.3La (ﬁ}k.w‘ U’lb quw‘J.vJ\iL. \;‘"g?' Q)f})}ﬂ)b—

Llesls 33l g6 DS @L Lo 3 YAY 5 Gl ge doy3 AV L

b g e Y bt ) A il DS — O gel B R T I e o N T g P B S

sl 33l 30 SlS gl o33 OV 55 Gl e Aoy T A

(s Ao 5 FY cillien YolS 2esls O340l 2015 Lo 33 OA 0.3 0 o 035 3l 31 & 3L 5 bl o oalie 5 o 4 5Ss s—
0 gk oLl o 0 Sy Pl Dy ez bl 2l 5 g R 20500

Lleals 53\‘}"’ b Iy c.wl.g Loy Y'?\j L}ﬁbﬁ Aoy YAY gjla.: - Aoy V0.7

cdle Lo oY) il YLl c.ub Q\jy]ui.}b Lo o) 2 sl ails |y Jl Cuenl J‘:'L'u‘\"@l*‘ uéﬂfv.:«.«a“); S50 43—

ilesls 331 5a SalS ely o3 YY¥ 5 3850 ds 3 YOX Sai s Aoy YAS

cdllsen M)J‘f'.\ ) see SlS cwli Qb}»T u,’;.:b .X.p)br L./L.jJLi asls ‘) d)‘ CA-:M\ "\iL’ qu Cﬁ\m Laéjcfvfwﬂj)b MN;J))A BER

Llesls &3(_}/: Sel§ Cwlﬂ .Lp)b\la.aj éﬁ‘}a BV \R A gJ,.E.: ) Loy Ya.0

M).)f ‘J.lmu.'..k..o))\‘\/\/ u_ﬂjl}v.ﬁ Jwﬁ).}\" ‘meb)uls c.ulﬂ db}ﬁ?u:gb MJJ\/\V LC,ML:.\.»JJUJ“JJ:J&\J? J}'«J Q;.ﬁ)}ﬁ))—

Llesls dﬁ\)ﬁ Iy cwl.g M)J\'.\j éﬁ‘jﬁ
Jﬁég;});)l.;&\dbl:éuq;wM}g}oﬁwwtujﬁdwiww@&ﬁélﬁaﬁwﬁﬁﬁéuq;

3,5 Guaze) o3l ol slaas 8 Jsd LB S5 6,850 5 slael 51 olas /v Lg‘ﬁl{'CL.JjJSL;LUT«S\ﬁ JSULIONY

ELsS SWI 03l s Y Jous

lagsS olasi  ouds Jaibil sloaysF (slive p glis,S T e

tlissS kil slade

4 YYA AATN
s Po é Z. -
ol PR B S o (Sees Sl N g
o0 el pae Platsl laas o adlis plas g cons LSS Gl SO CeogS>
el 292 oy
FAaqE R A YoyEE Yoy YAV \ S CgS>
Yvs Yvea Yvy Yvg Yvo YA~
~\F feye AT e \ JAYEE O3B LSS 6l =
YAY
A\NAS \Red Yvy- A\RAS Yve Yvo
~YA 5.0 fyyee \ froe Yoyes olie g oy

AR



Personal Development and Organizational Transformation

DAY
Yvf YZA Yvy Yvy Yvy Yvg
-6 saqe \ Fyyee fo¥ee Yoy bo il
FYY
Al \rdd Yv¥ YvYy Yy A\RAS
Y5 \ saqee f5.00 FEyee yyyee 155 Dbl Lai
£Y
Ak Yv. \Red Y#A \Rdd vea
\ ~YF -~ YA N\ f FAQ#* Gl 51 o ol pae
£F Yy DAY YAY
Yvy Yvea Yvy Yvf Yvy Yvg

el ok 03l DL 55l ol S35 i 5 ddr 53 85 Gl ek el b 55 Cattedoslo by S oS 5 L

s 2350 W3gal s ol 3K g 5 Gllas Jlol S mis NF dgds

s Syl e Sl 2 b 5
7Y Yf omb

Yy Yaf Lisgie

VA ¥ &

Voo YAY e

o3 VFA 5 g b 250 Ghls o s Wl b 2050 (ghils O350l (3515 doyn #F VL Jsus slado s lad
..,L;.:M.AYL.CE.‘): el 55 sl

gf\'“:""‘ﬁg;"‘?“‘ CSJLXJ 6‘.&45;04&“.&4 340 C}‘)_}AT J'(ab c«ob’ 6“)33&%&‘}‘} @)}3 NO djv\’

P I s sl o b oS eSS loayss
YAY #A vy VEe #¥ A8 llae gl 3 958 LS 6K
Ve VYA V4. Y5 VFA .y oy sl
YAY AY VA VoA £ Yo Gllae Slgly3 o lais e S i
Voo Y10 veAa YAY VYA .0 oy gl
YAY 70 A V-4 \As g Glhe JSlgl3 o hal 850 pde g o puolype o 5,0
Ve Y YLy YAD 4. VE oy gl FURW
YAY £0 fr VY YA v Glhae Slgly3 Giales 5 39y (slrog S o oS,
Voo Y Ny v Yof Yoy oy gl
YAY oy \Y# \Y- \ig Y s Jlgl )3 wSigal Lls slalygd o oS 8
Ve V¥ Y AR 1.f Yy oy sl
YAY ar \YY a9 v& ¥ oo Slgld  pyyoe sblie jo aildbgls ol Solel
Voo YEY TY.Y Y04 af A Sy Sl 9iS
YAY # vy \YY vf oy llae gl RUUTS § S DUSPY JRRRICK g9,
Voo VP kR AR Vaf A2 oy gl
YAY OA £ A Y v Glhae Jlgl 3 o8 Sl 59, lewnly 0 &S 5
Voo VoY VP AR V5.0 Yoy Sy Sl
YAY 00 04 AYA vy #Y las Slgld el 5 BBore laasl o Jlad oS5,
Voo VF.F Vo.¥ AR V4. V.0 G, gl 3 A yjdo
YAY £ WY \YE ve vf Gllae Jlgl 3 Sam b g oh3ys Slilae jo Jlad oS 5

WY



Sl Jg% 3 53p drugi

Ve \s Yy ¥Y.0 ¥ AA Gaoys gl
YAY Ay A8 Ay o YA Gl lghs el blie s (Sobil s 5 sl Sobl
Ve Y ¥0.) YEY VWA (2 Gooys Syl X

WL s glado s b gilas

2L3 oy VA (g B Ao )38 (1S Ao s VPA (oS L auly Oysel ls Ao )3 AV 38 St (6,80 4S5, 5 -
Llesls 5Ly A .C”Lﬂ Ao 3\WWAS

Aoy ¥ A (5350 B o p3YAY (oS Ao s3 VYA (oS s el Ol gl J251s Ao s #.0 8 o (gl iz 53 S lie 40585550 55 —
Llesls by A SRS

Lo 3 YADY (oS 4o ;3)4) (oS s s Oygel Si5ls Aoy VELY Sy s |l 3)sm onde 5 o il o )3 S 5y 3,50 53—
olosls 33 ket paly Lo p3 WV s sl s o3 YVY (350 6

(G350 B Ao )3 5 oS oY ¥ (oS L sl Olssel 53l doys Yo ¢ mled 5 55 m laos S 55 &S 5 w0 S3,50 45 =
Llesls oLy A Gl AoV ok Ao o) Y

Ao VY (63 50 b o p3¥ VY (oS do 34X (oS s sl Oygel LE3ls Aoy VY b g snl 25ls slaly sl 53 oS 5 a0 S50 yom
Llesls 5Ly A C..»L BWSEAR AL IV

b Aoa¥0A (oS Ao ps8¥ (o L mul Ol3gel 5ls Ao sAl ¢ 48 oo Gbla 3 allbgls ol Sobel 4S5 55e >
Llesls 5Ly A 'C“li Lo 5YYeY 5 5L 5 Ao jaVYLY (550~

deo33VA (3 5d= B s 5T A (@S Ao ALY LVSL;L;- C.,JL QU;,J oels Ao 3 W e YY Slegal,y p3 S 5 0S54 53—
Llesls 5Ly A c..ub Aoy NP aL;

(G354 B Lo, 3 VY (oS Ao 3180 (oS Lo muly O3 gel JiSls Ao sY oV 6 s Sl s, olendl, 55 S 5 4S5 558 45 -
losls 53 kst el 125310 5 5L 5 Ao VP

Lo Y0 (0 do ;)4 (oS A el Oygel s o 3IV0 Cae e il 5 Aos slaaal 3 b S 5 4 S350 3 -
Alesls 5Ly A o BRI SRR SRy

($339 B Lo )3V 0 (oS 1o p30F (oS A el O3 gal (Hls Ao paAA 8 (San b 5 s Sliles 3 b S 5 4 S35 50 55 -
Hlosls 53 A muly Lo )s NP5 b5 Lo p2YTY

Lo psVEY (oS Ao sV VA (oS s el O3 gal J2ils ooV €588 @ 5slesd Llie 53 Soliesl 5 2305 gl (Solel 485,50 5
Llesls 5Ly A ch; Ao ys YYD 5005 Lo, a0 (g3 U

el Ghls slaay Sy (Steen 3 5 0 aloee £L35 S ST v olaznl 5 ol S5l (sl 0ds 4 S L 55 (slaey S

3,0 (eae) o3l ol slaas 58 Jsd LB Sas 6,8 50 5 slael 51 0L /Y LgYL'CLJ}JSL;wTAS\ﬁ.M 3 Sas

Y



Personal Development and Organizational Transformation

gL S SWT oga3l B sl NP Jpux

loassS olows ool Juiliwl sloassS sl p #Lis,S W laie Flig,S Wl jluie

B AYY AY

Flil g ol O 5Le by 8 o (Koo o 5l Y s

Sk ol gasby o oSl S cdls Cygac 055 0 LSy S SrS
)5S L VY ool oy emleyo aldbgls o l)sd 50 Sg polye Ol o g
ook o W
NYgEE AT AVoF* AT 4 YYfEE YyyEE AR YYfEE Adlaa £ \ Sl s ,»iﬂ.-’
A Sy \

YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY
Vg YfyEE YYAFE YOAF* yaqE# Yay#* Adlda DFEE* FAYEE \ £, 59 AR

YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY
XpEoe yayer XYoo Xope YOATT YRt yaast ayeee VSV s N
B sl o

YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY
XVt are ARYe fre AR Rt I L A 330 05,5

Y 0 va

YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY
YOYH* YYAEE N EE YAAE® YAYEE FEyEE \ Yag#* yaq## Aalda Y. yEE 59 Cugac
e |55

YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY
YfgE* YAgE* N EE YAV EE DAY #* \ SEYE* YY) EE Atd YAy YyyEE codlas
aldbgls

YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY
Yoy XEe Yove VoUDATT O XAYT 0T YOAT AR v Sy
.Y 55 pelyey
YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY oo
YyaE# AR DF - #* \ YOYH* YAVEE N fyEE Y fE YOAF* AT 9 oS
o VY slel,
YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY O
ARV S A7 5 \ OF YEfE* N EF AR N pyEE LYY E* YYAEE AVoaF* sloasly

YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY
VYAFE \ YYAE YR Y yEE YAS#* VYA ayEE yayEe YEVEE N aFE Slaslase

Loy

YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY
\ YYAEE YANEE YyqEE Yo yEE YfgEE Yoy Y. EE Aida A7 v )5S 5 gl

oA

YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY YAY

CR PRI PR S P B P S SV B PRES PR SCIR PRI PSS I PCS (PR RCK SRR GIEC 15 IS POV SN P

VY



Sl Jg% 3 53p drugi

sz 3330 Wigel s olaiml 5wl Sl oy 5 e Sl1 5 55 A Jpu

seyd Syl 2 e Syl 2 ool &8l
Va8 Vo ol

A4 YA lhugie

5 A A\t VL

Voo YAY o

5 b Sl Ll Aoy VFF ol eleinl 5wl &S Lie s Ol3sel Ll doys V48 YU o sladoys bl s
s W o 53 latnl 5 s S5 Lk (Sl do s FA 5 B gte slazs]

g O gel il elarl = b ST ((slo o) sls o3l timis (lin 2 i3 ol il kie Ol 40 8ol (5 2.1y anslr
Olygal s elamrl = puilew S5l g 53 5 ool 2,0 gl o 5 a3 Zupn Olssal s elonml 5 b (1365
Shoss 5 Slp w5 Jader ol W8 S 18 ani s e s el s amelr glpedd w8 S s gladilie oS
el 0 03,51 Lol oyl

ol S dy el gl slaosle (s 5 Glas SIS w55 N o

YU Lwgie b oo
VY Y0 iz allas sl 3 eloizl - ol 20T
Y5 oYY .Y Gy Sl

N ¥y VF allae 13 S N P NPV
VEY ALY Y. Gy sl
Voo YYA ¥4 Glas )3 o5 s Cuse
YY.0 sy Y Ve Gy Sgld

¥ vaf vf Bllas gl ool 3,5
V5 A Yy Al Gaoy sl

12 YA\ Yo Gllas 13 PSICES NI S

£ VY5 Vas Gy sl

Saliae (St olow (6 s amal (gl o 4§ L5 3 slaadlfe alad oS 555 00 aidle 5 e le (sla Saaens 4 > 55 L

b $ iy anilr adljo o (Kteer s Sl Y0 Jg

- el oSl oy ke Cugr (ol B & )loby sl ST o 4dlze
ol
Yoy AAFEE yros A0VE \ ool 2T
R

YAY YAY YAY YAY YAY
AY-® ¥eoyee xYvyes \ A0V N

RAL ¥

YAY YAY YAY YAY YAY
fovee Yeees \ XYy yro® IR ¢

VO



Personal Development and Organizational Transformation

YAY YAY YAY YAY YAY
Yo 3 YEEe Yoy AASHE s oo Cuse
YAY YAY YAY YAY YAY
| AT FoyEe AY-® Yoyes ool solazal o8 L
4
YAY YAY YAY YAY YAY

ol atl ol (6 pdy amels oS 5 ol Ll ol 4 § L35 55wl (550 amslr sbaadje Olge 4 S VL slaadlie S 5 L
ol 0l 021 QLZ..: n)L.v U’i‘ J‘j‘f GJ}: J'i) d)u\.} ).345&:,..«4\

a2 330 Wil I ol gl amale g0 y5 5 hae Slsl S w5 Y g

ey Syl Glae Syl 2 ol Sy anelr
Y. ARIA o=l
ATARA Y\Y lhugie
VF.F A Yyt
Voo YAY Eo

5 el S5l ghls Lo y3 000 (b slazrl 5 wliw @S Lis (glyls Oly el s dons Yo YU Jsdr glads s bl
T N TR IR WIS R PRSP | S PR g ees

Olakas b 015 gol il bl 4

35 358 e Oladas b o geas a0 duyde 3L g0l s Jalas 5 LU 55 0T Lled3l o5 ol (gl 4,205 (gline 0 bLo | 4K
Wl o 03,51 4SS pl s bos e slae S Gl 5o s 5 Gllae G55 ms s 5 sl

Olakns b 015 g0l 251 (b1 a8 (sl 8 4 andllas 3, 50 015 gol 2315 frnly (oo 5 Gllas G113 555 YY

rne gl 3Ly (e sby o S eSS by 55
VY oy VYA v ¥f o s Slild  pe Jlas Syze 45 sloes L Cooal
Ve VEY v YF.a VWA WA e, Sl ool 5 olazs
YVF N VYV AD £0 Y s Sleld e Bl 3y90 55 dujie ol L ol
Ve VEAQ ¥YA YY$ YA W ooy Sl b 5 slozz
VY 13 ¥ ay OA oy s Slghd e Jlas 3,90 45 (S50 oy S5 Coranl
Ve 3 Yo Yfs V0.0 WA gas,s Sl ool 5 slos
VY y- W) 5f 04 v s gl Sloleo b (oyd e Jilas 3,90 & pgia
Ve VALY Ya.v A VOA WY sae,s Syl
YVF Y AY iz $4 A s Sleld  ane oS L s d Blas 3,00 O psiie
Ve V5.0 YY) \F VAS YEN  aoys sl

V&



Sl Jg% 3 53p drugi

¥Vo YA W OA £\ V-V lhe Jlsld ool eyd e Sles 30 st
Voo Ve vas V0.0 Ve YAD oy Sl S

N (F-YF) Jsdr slads o b solas

@S sz WA oS Ll Oligel G513 A3 WYY (ol 5 olanrl age Jiles 3550 53 Oledes a3 ol 4585550 s -
Llesls 5Ly A 'cwa LoV F.Y 5505 ko s YV (a9 U s ;57 ¥ A

(S o3 WX (oS st sl Olsgel (515 o3 WY ¢l 5 olol g Jilao 3550 53 dmn e 318 el 875550 53 =
Llesls 5Ly A ol sV YA k5 Lo s YVA (6350 U s 3T Y 7

o100 (oS s sl O g0l D1 o3 WA ¢l 5 olazrl e Jilas 5550 55 D05 o A Caeal S50 53 -
Llesls sb 3 A C‘”L BWESTA R IR PN WS f A ET S S NESR bR WERYN & ‘(’5

($35= B do ;3 W oS Ao 1310 A LVSL;.?CMJL ;)\)'jﬁT‘f:\J.,\.p)J\/\.V EQNMK{W)JJ:}JELM:)}»Q)};»Q}?U}»):—
Alesls 5Ly A 'cwt@ Ao )3VAV 5 5L Lo YA Y

U Ao, VP S Lo VALY (S P C.NL Q\)'}AT ol oy YR tande 3L s e Blaw 3550 Ol S5, 43—
Llesls 5Ly A el L3V 705305 Ao s YY) (639

L a5 100 (oS Ao p31PX (oS L uly O3 gal 5ls Ao o VAL € bys 0 ool owsd b Dl 5550 Soygie 4555550 om
Llesls 5Ly A =l o3V Y 5l A s VAT (g3

Nt 3 5 0 daloes FLis S U ansite 530S 5 Oledna L 013 sel ls (bLo sl et (5l o a8 S ka5 law S

) sba S Jsd LB Sy 85k 5 slael 5l olas /Y (VL clis s Wl &S | s Ssd S oleel Gl sl S

3,1 (Geae) o3les
ELs S SWT 0030 gl XY Jgar
aysS olaxi  ouds jlaibiwl loasss slow » zliy S Wi Sl clssS sl e
5 avy avs
e 38 5 Oladas b O3 900 2ils ol 4 it 8 o Koot oo ke YF g
Ol b Sppie b Opsie L Cogde Olepe dr ez, 00 @ gey Gleles a gez, loay 55
90 A yde b8 Olelse 9 Aoy
.F . valsils ,F\ qilsili .aq \ e .V\‘\** .A . fi?i? \ Q 4-.’ 69?)
YZA yra Yy YFZA Yra Yvy
.FA' e .;;vilsili .;\ f%&%& .Aff#* \ .A. f'ﬁ?i? M)A.A )QLS 4-.’ 69?)
Yvy Yvy YV YV Yve Yvea
.F‘\Ailsils .FYYiZEiZE .aa‘ﬁhﬁ&%& \ .Affﬁi? .V\N\i?-ﬁ ‘5.;3)5).3 QLQ..J)A 4-.’ 69?)
Yy v Yvea Yvf ARA YZA

A\



Personal Development and Organizational Transformation

YA-#® ATy \ DO S1E 83 olabas b & jgn
¥V VY VY Y54 ¥V Yoy

AYA® \ AYY = sYYE SEVH £1a0 s ya oIS b &y
VY V5 VY V) vy Y54

\ AVA®® YA-#® £ANT SA-E Foye e by b Sjgitee
Vo YVE ¥V V- VY Y5A

ol S w38 3 sl 5 o ol odd 5l asde 308 5 Olakas b 013l 2l b1 6K Guizedosln Loy S oS5 L
ol 0 63l QLL: a)’Lw

s n 2ag0 Wigal s (bLi ) s shoys 5 Glas Glsl B w5 YO Jgdx

Se ) Slsl Bas Sl s ye S 5 (ralae b ol aSs
vo.) \WE ol

V.. yey Lasgie

YA VEO NE

Voo TAY s

YA 5 o ste o3 YV (ml asde 5318 5 Oladas b 0l bLs 1 4 O3 g0l ls Ao 3 YO oS s o 0LiS YU J sl slado s
.CM.:\‘YL.CE.«)JM);
m)m&:{dhé_é):jjM)J»LSL.é_é);Q\)'j.a\ul:}l;&LL;)\)QWBJQ@‘Y:QYMQQYLMU;[{QU)JUL}\;JEL;)HX_‘.Z
.w\eme:)j&.iwlgloﬁfdu«ﬁf@éﬂgngjzj&b@bb&cjﬁﬁjd).}q-);.:)l:a;ljib'-j

OVl b Ol 901 ils bl ald slaa o 4 andllas 3,90 R ol ey S, g Glas gll 3 LRl Jod>

JEI TN 5 S ks N
G393

Yva Yy ¥ YA o) Y Slas Slgl )3 gl slazel lyee daz a4y lwgs cpl
Voo AY Yo.f YA W0 a Gaeyo Slglyd
\tdd V0 \As \YF ¥ \A4 Blle gl cwlow g tloiz] Jlas 990 50 lagyT L ojlasl ax b
Ve £ Yox A WO Y oy Syl S e $5iS
YAY \-. AY YOA Yy of Slas Slgl 3 Als o e g 08T ol 81 1) ciliwgs ojlal ax s
Voo Y.? Yy AR A A Gae,0 Slglys
vy Ve 55 YA al 04 Gl g3 ey g0 03Il 4z B 1 Ciliangs ol 5 oy
Ve Y.y 2 A \Y 0.5 oy Syl
Yve Yy VOY Vo v \itd Ghe Syl 3 Al Ay 5 cerews Cowg Slaal ax
Voo AD ¥-.f Yv.¥ V) \YY Gae, Slglys

Vb sl oo o b ol

A



Sl Jg% 3 53p drugi

(8333 b Ao ) 3WTA (oS Ao, V10 (oS Jos Opgel 25l o3 & s slazel Oljee 4 40 Olwss cpl 0 4058350 3 —
Llesls 5Ly A 'Cwli o3 AY 5505 Ao sY0LY

Los3 WO (oS st ol Ol g0l 515 Ao 3T 68 o S8 il 5 olonr s 5550 53 OT L ojlil e B 4 S350 5 -
Llesls 5Ly A Gl oot 5l o s T Y (a5l B Ao 3 YYLY (oS

SSPR AR EPCINR C R Ol gel ls o3 VRN S0ls e e o8T 3131 1y il s o315) 4 B 4y 83550 5 —
Llesls 5Ly A 'C».wlg: Loy F 5ol dmysYV Y (o0 U

B o3 YVY (oS Ao,3)V (oS st el Ol gl (2303 Ao ;3 108 t(gbimy oo 63100 e B 1) Coliwss s 5 Sy 40553550 o=
Llesls 5Ly A 'C“li Ao 3V Y 5505 Lo 3 WV (g9l

MITECI RIS (A FROINWSNER ‘rde,;-cwgguyiduuMﬁ.w.v 13 A e 3 semans S 33 3laS o 0555 50 -
Llesls sb 3 A cwb Lo 3 AD 5 5Ly oy ¥

Sl S o St 0 5 ol alous CLQJJSLSUJTMOY\.ML_QU}JJJB bl el gl el i Sk s glaw S

Gerze) o3l onl gloags8 53 LB 5553 85k 5 slael 5ol /Y (VL L5 S WIS | tizes Jud Ssys slael gl

Sols
ELsS SWI 003l s YV Joux
ey es ooy ouds bl sladas o8 sl clis,S ‘_gLéﬂ Slade clis,S ‘_guﬂ Slade
I\ yag yaon
OVlar b 013900 ils (bLi )l 4 bty o o (Kiwod o 5lo YA J g
O b Sjsde 08 L Ojede L Sogie Sleye @ gexy PB4 e, &) loayss
95 A yde Olelze 95 A yde Olalee
Sy £yqEE HAVF# YY) R A EEE \ Olelro a4 &>,
YFA vea \va YZA yea Yy
FA-0 srVee Frgee AFE* ) Ao f e oS & g2,
YVvY AR'AY A\RA! A\RA! Yvs YA
.?ﬁA'ﬁ“ﬂ‘ .?Y‘dﬁfﬁfﬁ .aavﬁfﬁfﬁ \ .Aff-‘"-‘" .VYA \ £ 1) QL:_‘l)_A 4-" é}?)
@9
YV \RAl Yea YVYY \RAl YZA
YA AYYEE \ DHOYH* £V HAVF* Oledes b & g0
\RAl \RAl YVY¥ Yea \RAl A\t
AYAF* \ AV FE SYYHE* SEVEE PR Ay o5 L O jgiie
YVYY Yve \RAt A\RA! YvYy vea
\ AYAFE YA FANFE SN FE FoyEE UL..;).A L Ogde
E29R

VA



Personal Development and Organizational Transformation

Yvo YV¥ v Yv. Yvy Y#A

0313 OLES 3l ol Sal mss a5 Jsor 53 45 ool st il OVlan L Ol el il B 02 Cuto)oslo oy 5 oS 5 L

ol 0l
sao s 3 llao g8 an (L) oS5
vy Vv ol
o) 140 Lsgie
Y A¥ e
Ve YAY o

o 53 53 VY 5 e st o535 0V (ol OVl L 0L Ll s Ol gl 2515 Ao y3 YV oS s e OLES VL s (glads s

el YL
BySo (e 4 5 fombow 5 Slo (I (s ible (ot ld W) w4 aligs 5 et sl Sl SHISL L3 slaasl
analr Al b 6l e (SlotiS nd Laaal ol 4 o LOT Sty Jm e 3 S o S O3 sal s glasliazad s
Wl o 03,51 by cpl s b e slae S il shoss 5 lae Sl 3 i 5 o 3 3L Ll e WOT b 5 20

037 Bl 4 S aalllas 35 90 O3 el Hls Cudliy (o s g Gllas Slsl S s X g

e gl ok b oL; G oSS k> loaysS
(§O9a>

AN Yy oy 1A #Y #0 o gl dyie dolip 393 5 B9 slaaslip 3l culs,
Voo # V0 FEF N2 WA Shoys ol
TV Yy N V£ va OA lhae Slghd  duyae aelip 595 5 59, (sbadslip (09 e o LIS
Voo 0.A VED FY.0 YA VX oy gl
\0A% Y- oy \of AN I Bllhe gl o 1) 093 By wb ojlul ax B olyeel il
Voo ox WA Y0 Y1.0 V0.4 Shoys ol QST e slaaly
VY YA Voo 'Y £4 4 lhae Slgld  olailax b1y asly 598 g b yg slodaliy 0 o8 0
Voo V.0 YAY TY.O VAL Wy shoys gl Al e by 5l
A YA 3 VFE a0 - lhae Slgl  oluil axl alip 368 9 (b ygp sladaliy o &8 ph -
Voo .4 \As YAA A WO oy ol Al o blas o) corge
TV VY oy VEY Vey - Bhae Jlols 1) awyne asliy 393 5 oByem laaliy o oS,
Voo \f2 V0.f YAS YYA WO Shoys gl Ailo s hams Coudbge crgo ojlusl axb

L Jsdr slads s b slas

Aoy YY.¥ LVSMJQ \WV.2 ‘VSL;L:}CWL“ Q‘)}J&‘J Aoy WA A ydae MLaJ.: é}ﬁﬁw‘:)ﬁﬂ éLhMLJJ)\ &L{LJ} 4{)?3)}&)5—

Llesls b3 &L:"C‘”Ll Loy #9505 Ao yn VO (6294 U



Sl Jg% 3 53p drugi

FIO (oS doys YAA (oS Js ly O3 gel ls Ao, 3V0F tav e 4ol 2 B35 5 s saasl 05 S50 5 LIS w0 S50 3 -
Llesls 5Ly A C'f”l‘v BWEREAV SPIVE IR WERTRL A BP-X P S g VR WP

oS ke b Ol3gel 5l Ao ys 108 S s laasl o oo ) 355 By b o3Il b Ol gel 5505 485,50 55 =
Llesls by A C_«;L Ao ;30X 5 5L 5 Ao )3 VWA (350> U do s YY0 ‘VS BVWEREA A

(oS ket el Ol3sel JHls Ao s WY el e bl Sl a3l a B 1 sl Gb 5 hos slasl 55 S 8 4 Ss e e
Llesls by A éwa Lo y3 VO 5L o 3VAY (g350= U Ao, YV 0 @S Ao yVAD

Skt el Olsel s 0o 33 VW0t o LS slosl o g o301 ax b sl Gsb 5 (hos Slaael )3 OS5 4 S50 -
Llesls b3 e sl oy ¥4 5h5 Ao 3 IVT (6350 U o 13 YAA (oS 4o 53 Y07 (oS

Q\)}J oels Ao 3 WWOSIs oo et Coddso Com 9o o310 4l 1) s yde aal 5 958 5 Sy 0 slaael 5 jo &S 2 eudfa)y 3
Llesls 5Ly A 'C,,g Lo 3 Y2 5L Loy n VO (g394= U o s \”A.?(.S Loys YWA ‘(.5 P 'C”li

S sS  Strer 5 5 ok tnloms £l S ST m 5 Slaaal 4 S ity gl 0 a8 5 s sl S

(i) 3l ol slatr s Jpd BB s o5l 5 el 51 0L oY VU 3lip 8 T o L s Jud isss Sleel sl s

Sl
ELsS W 03l s ¥V Joux
loas¥ slaws oads laslinl sloass sl 2 ¢lis,S STl oS Wl jlads
14 AY - MY
w9 Ll & Cad iy by S oy (Ker Sl XY Ju
ez Coddse bl cge oo k! 8y Sy oo L a5l cals,
DYEHE OFYEE —eYA DFYEE AV \ aaliy 5l el
LYY
Yv- YV YvYy Yvy Yva YA
FEVEE SN ¥ Sy \ ArgEe oo LS
AoY
Yv- YV YvYy Yvy Yva yva
£ PR HagH* NevE \ FYVEE OFYH* 89 By
RYAR
YZA YA Yv- Yvyy Yvyy Yvy
AY.® ~fY | Aoy oY —e¥4 oo s ke
VY iy RIS A0Y OYY
\ias \Nai YvYy Yy-. \RAS Yvy
FONFF \ . fY HaF** SV OFVE bl g0
£y
Yey YV ey Yra YV YV
\ FON AYLF £ SV OYFH ez Codldes
VY

A



Personal Development and Organizational Transformation

Y- YEY \al YEA YV V.

O)Lw U’l\ Lf’bb'e@));ﬂ) J)J}-)JASC»««‘ ol aslu Ji)_}ﬁ: LgLAMbjmwub)pT&bw‘&i (W)o)u Lmu«jfg_,:sjjb
o) 8 63l QLJI.J

sz 2350 O3l SIS o 53 By Sl & Cad Sl (s 5 e SIS s YT Jsu

S0 Syl 2 Glae Syl 2 9 GBasly a4y S oty
YO8 VY b

AT Yoo Lugio

VY \t2 NE

Voo TAY e

OVY (oml o 53 (hosp Slaael & Cod o) 2 3550 O3gel JiSls do s YO8 il a5 s e 0L YU Jsu slades s
.g:mulYL_CJa.d): Loy VY5 wste s s

503 352 5 alaly Ol3sal G235 ol (g pdsanalar Do 5 awsike 3155 Olakes b 015 g0l Hils (bl as o

S o3 Gldhools o mlans 53 Ol gal SIS b (5 amalr 5 e 385 Oledima L O350l (2315 bl 4l ie 5
oLl o e 93 ozt O gow S lslan 3l oslitl 35 5 O g (Stad (6 55k 05031 31 kte 53 0l alaly 05030 (5 oS Ll 0
el a5 ol 3 4 O el gl Gu sl o

Olysal 13 b 6y anal 5 aryda 318 5 Olades L O3 sal 2ils B3| aSid iate 33 ey (Soead 03031 a5 Jsdr 5o
el ol osls OLES

JUETPITE IV PPS| PRI o QPR

ol 5 anal olaleo b bl | oS Lo e
ey ) olokes b (bl | oS5
0
Yor Yor
\ Ay ol Gy amal>
0
YAY Yor

ol 100 Slame d Uyl OF Olin 5 ol 100 L il 85 (sobolns law 4 55 L V51 48 das e 0L VU S T il

Ebdy‘aﬁyb-m:igﬁ.w\%t Sy et Ao 30 50 L w540 dw\&))wajﬁw(Slgz/OS)
L olsel ol bloyl alis Jaulibl b oy o 3550 analr 53 s 5505 Siie 5o ol o e sl Sy o SIS O g e
03 bsle alaily 35 51 OWES 55 S S5 O gl gl S o Iy Rl 531 015 el (15 ol (5 analr avsde 5305 5 Oledas
A F sl Solsbore = Oy 351 Ol G313 ol 6y analr 5 amuyde 5308 5 Oladms b Oljgal 2305 b3 4l e 5
SN 0ds ST R? pomd o b i S Sl INY L ol e 55 cpl o R (Soees Sl (SIQ2 /05) ol /40 5loes a> L

el dyde 38 5 Oladas L Ol 3 90l 231 bLo SISl 31 LU Q\‘})ATJL;‘J b S dy anelr (sl is Ao ys ) o

Yy



Sl Jg% 3 53p drugi

R0 33 o Ggew S 5 D go3l ame YO Jga

& olies b Foluie o bl glas s 50, o Jyows R o R? x5y, R Kieen ;M
-0 V5 Yo A¥Y A oA 1) AeY

13 gy ity O3 sal Bls w5 20y analer Ol5es 5 O¥leon 09 8 015500 51> (b5l 4 o

Ll o (5 8 o3I lakols romn w53 Ol gl (23ls b (5 s amalar 5 OVleam 05 5 L Ol el (2313 bl S ke 5
ol oslizal o ke 53 ot Oge S5 Wales Sl estized 55 5 O Stemen (5 20lb Oge3l 31 e 53 ol G adaly Osesl gl &S
el a5 513 4 O gesl ol C’L” sl

Lz Ol sal 51 ol 5y amele 5 OVleas 05 8 Ol g0l il (Lol 4t hte 53 0 (Stes a5 a5 s o
RGSU0 PSS TP

ol Gpdyanls L (bl A Lo e
OYleen
AVEE \ Nlon b (bl )| s
RN
Yov Yov
! A ol sy anel>
RAN
YAY Yov

(SIZ ol /40 Sloms A 51208 0T Ol 5 ol /0¥ b ol 85 (s lsbins o 4y 2 5 L V51 48 as oo OLES VU J sk (5511 il
Simes & ok Jolo Sran Ll 5,8 o513l 50 ot o330 3l b o33 40 Oligabl o 53 W 4053y JOB)
S Gl B L ) 2 5m arelr 5 g )l e 55l G et bl sy 4 SOV Do e B 4 il (g 5lale
Slsbias alaly 51 OLES 55 g S5 O35l gl S oo oy el 33 01 el (5313 oo 6y amaler OLESYLon L O3 gl 5305 b3
O3l olsbinn law Oy 3503 Oligal (H3Is b 6y amalr 5 (s Sl ol Ol sal 201 Sty pize 53 1 3

(Sig= /05) ol /40 s d> 5| S F

SR 93 g Sge S5 D e aoe YV Jgu

& lolie s Folade o lubial sl 50 oot Jyawi Rey o R? w5 oy R Srod oo
KA fv.y ARAARYAR RAR LY M YF

analor (sl )l i o y3 Vom0V 0l OT R? pand oy b g o &S ol UMY Ll e 3 ol o0 R Soes lie
el Ve U O350l 25ls Lol el 51 30 Olpgel 2l el (50

203 s gy eyl O3 el Els pwbew (g pdsanelr Ol 5 (55 Sl 5 & o Ol gol s Iy

Yy



Personal Development and Organizational Transformation

S 30l llols it e )3 Ol5sal (23 gl 6y sl 5 o5 ol o Ol3el 0l ity e o
o3lital o it 55 ot O gee S5 Wslas 3l o3litel 35 5 O gee s Steed (S lL 0031 51 kte 53 ol o alaly 0051 (gl 45 Wl e
el a5 o134 O el gl Cu sl o

Olisal G2ls b (6 iy anala 5 5, Slaael s 4 s Ol g0l 215 CBlily it 53 oy Stmad O3] s 13 s
el 6l ealy OLES

e 93y Kot U905 4o YA J g

b sl anls glaasly 4 o cllag b 2o
H9R

XYAHE \ sy el 4 cod oy
Yof Yof

\ XA ool 62y sl
YAY Yof

(SIZ ol /10 5loms A 511208 0T Ol 5 ol /000 b ol 88 (s lsbins o &y 2 5 L N1 48 as o OLES VU J s (551 il
s 8 ok Jolo Sran Ll 5,8 o513l 5550 ot s 30 3 ndl b o33 40 Oligabl o 53 W 405 3y JOB)
Sty Rl e 2 3050 anelr D3 Gm 3005 oate 53 (nl et ladail 3 g 4 DIV D3 ke Bl @l (ke
OLE 55 S S5 Osm3l gl S o iy (531 015 sl 1S s (6 205 el 5 (5 laals 4 s 0155l s e
o O 3003 Olsal SIS gl (5 amaler 5 (B slael 4 o Oljgel JHls Sy ikt 53 G 3 lolie alal

(Sig= /05) ol /40 jloms d> 5l zS F 05051 (5 lskne

2 93 o s S5 Dsa)l aoeS YA Jga

& ol o Folade  olutinl slhas 550 ond Jaws Rew o R? w5 cuys R Staon oo
FOFFE Y- AYYO MY ¥ XYA
wb(w;b)b)@b@'nk.ﬂ)}\\ﬁ/\\feMuiRzk}:ﬁwﬂwﬁéw‘/YIY’/\LJJ‘JJW)JJ\&RMJ‘M

el s Sl 5 e Ol el 5l oo Sl 1 b Ol el 31 b 500

)1 3 daly B3 aT 1 oo (5 pdyanaler Ole 5 015 g1 515 onaons 3 Kot oy

O.:..,‘t.la_gl) Q}aﬂélﬂasm ok ngzf o 311 L;\e\.l..pl.éuiqwclad); Q\)'j.ﬂ esls e Lgﬁl; wb)&@dsﬁwﬁﬁaﬁ
0503 opl e ol ol slinal o ke 53 ot 0o S5 Wslae Sl eslinal 53 5 O g (Stemen L0 05051 ) ize 53
Sl 5 503

sl o 0313 OLES Ol el 15 sl (6 iy amalr 5 a5 Slas jiiie 55 G Steas 03030 a5 Jsdr o

JRETPITE IV PPS| PRI SR PR

vy



Sl Jg% 3 53p drugi

ol 0y ansl> Jose
AovE \ Jowe
. ¢
YAY YAY
) AavEE ol Gy anal
.y
YAY YAY

(SIgZ ol /40 jlome > 51 2aS 0T Oln 5 ol /o 0s pﬂ\ﬂ456)\>t,uCimM,U;L.;’vjl.«sMswgmvu)kwm@u
M‘\Sco“&.&l}-MI@U.J;L;G)l}Jﬁ“UJJJAwMJQOUZﬂ%L_{M)QQOOchhAA)JYL{wJém./05)
38 es Rl BIL )z 3050 analr 53 G 3005 eate 53 al G e lalaily 3 4 SV 03 ote Bl ezl (6 lskne
3 8es ite 53 (53 sl alaly 31 OL 5 s S5 Osa3T s S e iy SRl Ol sl 551 i (5l el Jaons

(SIg= /05) ol /40 e d> 5l zaS F 0505 L;)\Jhmcla.ﬂdﬁ 3,05 O el | R Wy SR T S WO

R0 33 o Sgew S 5 D3l 4 XY Jya

&l o Folade o laibisl gl 550, o0ds yows Rewy o R? w5 oy R Sterod oo
.Y 154 A Y- 04FAY YV ~Y0 AOY

(o) i Ao ¥ S35 om0 Y0 0l OTR? cpond o b o o 45 S VOV il it 93 opl e R Saes luie
el a5 Sas 5l 206 Ol sel (B b (g s anel

SrS e 5 Loy

ol Spdpamalr ol B s pulid LB @Vt el sl G Olseas anjds oS s e 0L s ool ha s slaasily
5ty OVlees U LU olades U b1 el el ool Jole lex o o (glaosls olid .S o Wil Ol 0] 25l
A4S 5ls 0L (bl (slad sa3T ol Llaxdls O3 gl 1313 gl (6 pdyanalr 2 (5 lsbne b s 3 Shes 5 s slaasl
AT ol ol (g pdgamalr Cilisee sl ot U5 (oS 5 G S5 e 53 e 5 Sl sbay Jelse cnl 51 S
Al 1y ES e s ol 580 (e s Cosa elanl () 5 e o

LI Oledas ol oty Sldlas b lyen 5 e 1Bl ool (5 pdyanelr L3 Olakas b 03l 50 bl S
Uisalls Sl S8 w5 S Job el i 5 (350 (8, SlasS)l Olsea 4y S e Ll ) s et Jlas
sl S 5Lt 5 T 516 VL gl ilandls 355 Olakns b (g iy Jalas o S5 5al 51 5 bl (hmg5 03 dipd o o pmins
5 ool Gl 5] s Shisel sls Ol &S Ceslinl s (Habibi & Kusdarini, 2021) aafllas b asly ol .dilesls 0L 3 55 |
Ml &S el O A se 35 (Collins et al., 2021) (tass mb (pmes 3pd e She SS Lo GRlBl Comge s WS
S5 o 5,55 (68 IS s (S5 G O3 pel S5 5 Oledes Olio oS> Jsls 5 oy 8

(Spdpanalr Aol g sl 5 (S Olear OVleens Slblssl o jls Cual 55 OVles o5 5 L LU AU a by S alsl 53

Jad Jalas 53 45 S 5al 2ils das o 0L iags ol laasil 51 o wal 3 1 b (sLasly 5 Lok da 5 S5 (68 IS8 e

Yo



Personal Development and Organizational Transformation

Lol ol Bl ol (6 pliansl 516 5VL o (glls S o S50l olazarl 5wl Blas o)bss 5 s 555 OVlas L
SRl Kl e G sl e3kys QUL 5 Olbe ga s S (sla S oS sls ULis oS 5,05 il s (Bogale & Kibret, 2023) a5
s OLAS wluy g osl gl camyde B8 w3 s (Marién, 2017) X3 (5w 31 sl e ol S e gl ol Jles
S o ol Ul 5 ol slazel ann 5 3 Sl i OVlees 5 (65 30k el &S

Laasls ool &S Slysel il s s e O3 gel 2305 sl (6 pdoamalr b (golsbine jsboa 5 s laasl 4 Cons e il
eIl Lol Ygome Laasliy ol W55t 51555 5 ool ABT 5 dgn (Sl 515V o 51 ckiles S 25 o3l 5 ke |
ol alie oo 4o (6l (6t 4 ien (S350l SIS Slaly s 3 IS5l 5 ((San b slassl das bl e glasi O
GPsbl oslhe 53 o5 sl sl Ol & ol (Dardiri et al., 2020) axdlas b v anlllas cpl sloasly S oo oal 3
" s, oast L (Jiajie & Wenming, 2023) «womes X108 o 5b Ol il ol (1S 5 g5 sba
il O3 sal E1 ol o sn G (1 S3e St Ly e 5 (Sn 5 b e Sl (35 5el g5 el

b g Llazdls (5 gy Shooamss o o 1550l 2005 2500 bogr o o (S pyanolir 5 oo 3 Shas s 0 sy Sos il
3ty Sl (Kb asle s 0390 VL S 56 Wl e BU,I cpl ilesls QLIS 55 1 el S Lia 5 BT 1 (6 5V e
Jolse 5 (S 1) e s Shee & Cslind jon (Amaruddin et al,, 2020) glaasl b ass opf 5L il Pl b xiy falas
Gk 3l Ll e dusde 45 AS e 1ST (Sohl & Arensmeier, 2014) pioman Llasls e Cpased axw s 53 i bl
Slper 1y b ES 5l w0 Olisg,s s 5 S Sl OBT 3 1y b (galy85 55 (Ol el 2l s b go 201580
Ll

Sl Syt 58 Oldn S o a b bz ol o 55k s el Sl alieas | anyde ol la s opl IS S
el Gl 550 (3l a3 wn) ¢ ommiy o ool 2 5 (63 B0ke SDela et s Dl 25 G b 31 Al (el (5 5 alie 55
Slp OIS (IS il 5 2 Ol | a5 80mml [Kids; e a3 (Smith, 2023) o8> .55le oo a3 1 ool
2 oS o 0Ty 5 (25sel Olos 51 pezngr Jebos sly e 3 i o platml 1S5 SIS 51 ol e 53 amale ol
Thamrin,)gjuJJ;ui;.a,;ngwm@;;p,;wﬁ;,)@;ui;z,;Quﬂﬁ\ﬁu@,}:ﬁ&;\fm)uugwjm
(2024

S Ul awsde 4 ol tolinl s 0l el o, 5o oS (Zaiko et al, 2022) adles L Lol i (lamlis oS s
SOl 355 ¢ ppd Slsmn 58 500 i il bl b s sl e (AU A el el a4 a0 IS 5 ST Jul g )
s gl (Kucerova etal,, 2024) 55 S .,\,.abe el s awde ng\.lfﬁfl} ol Lo ge Ll g5 0 KOS5 slad jiS g sl
5 Kb ol gladkie sl oS 15405 4ST 55 (BukTopoBmd, 2021) s Mahmood & Mustafa, 2024) o szes el
335 polew (S pludnelr CudS 5 Olsee 53 (olsliae Sl g Ll 5 e e OLIS il 2

0555 35l adls (63 S0, b Ol gl S5 wliw (6 pdbanelr Co g gl a8 Cand O 51 Sl ol Ragh glaasl wulg s

L@.‘ﬁ‘_;«.ﬁjﬁ ka5 law, ey s ys SOl (o8, sladal g:,b:.ual‘\...sdijyi ) L;u,t;:u@@,:wc\s@ﬁw

\rg



Sl Jg% 3 53p drugi

33 M8 wlew [25sel &S Kles S aul 1, e8s o) 5o (Koskimaa & Rapeli, 2015) 5 (Frederiks, 2017) <llas .aas
05 ddau gt £95 0593 Qljj,aTuL'bﬁ s andlae 58 a0 aSOT s 3 g 30 e e (ghyls (el (glaal s L e ol
Laosls (655135 Sl pmaman ol blasl tials 55500 Cobe b ablar bl Sos 4 mls e 5 s L3 SUI el
pie G5 oo AL 4 Sl 3 sSle! o> | JMCA.: S o J:;U Gl Sl SKan a8 5 L5185 55 (slasb i
.,\..,;b)l.,\fﬁlj Spdiamels Aol 3 5 WIS 0 aS 5 g Glawyde sla aie SLS 55 Solgls 5 oolasl (g3 ,3 6u§fjd;mw&bu
Loyl ploil olitl 2 s e oole pomen 5 ol 5 6 b Gble Ole laclie 5 g, L oy S fash 35l e slgliy
QY}L«J} Oladxs &dbylfh‘b L Guns LSL"“"""L"‘"} S5 L;a?s Sldlas (ﬁl;u‘ B ..>.>J,§ JJJ)J’L@ Lg)L“o'-L.uj ;;UL. 6&&_}&3
(sl ‘u'<"‘°f S pxite A& oy .Jjﬂv.ﬁ\_)é ool 53 pwlw (6 pduansl .,\:.ib.é)'l S S Ll o Lhss,m slaal
el 13555 VU el 1 s el Dbl b elas 3 ade 5 e 3
S 53 gl ot s 15 o it ok SLa3L L lize 5 Sl b (s bl sl 5 b S st 5 68T
QJ)}T VA\-P 9 Wb— BES) J:LM o)L{)J jf)w ci‘j): LL;)./L“ L):')‘}AT o)'j} BE dLA.lM LS)L"""\"N‘JS J...IJL: ails WL:M: Lg_)'i")‘iWL"
s (et S Al e nl 3 She slaplS Sl e (5 S e Glaasl b 3 Ol sel L2l s oSl gl placs
S o D S sl elarb gl o5 il 5 polarl le jon 5 55 K15 o ke Slaslg 5 ansde o3l Ols g
d?‘:).,\s K] ’Smda’
Al Joe 4 Sl 5 S5 Ls S alen [l Jrassy cnl elnil 3 oS LS ales S
O dy 55 oS Lk
L Sl Sl i 08 d 5 elad sl 5O s
8’\.:.« oo
2,00 5y bl slaS djf@.a ol axlllae rl:;.'s\);
s a.li.)ﬁ C,.;L&) J:*'“}}.’. f[}u‘j;&;b.ﬁﬁf vﬁ)&?‘ J_}w\ﬂ\} u:«-“)}.’. L}>1JA L;"L"j)’

Extended Abstract

Introduction

Schools function not only as institutions of academic learning but also as primary agents of political
socialization, particularly during adolescence—a critical period for identity formation and value
internalization. As societies become more complex and politically pluralistic, the role of schools in
fostering democratic awareness, civic engagement, and political efficacy becomes increasingly vital.
Political socialization, defined as the process by which individuals acquire knowledge, attitudes, and

behaviors conducive to participation in the political life of their society, is deeply embedded in
educational structures. Scholars emphasize that the school, beyond the family and media, is a

Yy



Personal Development and Organizational Transformation

principal arena where political values are transmitted, both explicitly through curriculum and implicitly
via institutional culture and interpersonal relationships (Collins et al., 2021; Habibi & Kusdarini, 2021).
The dual nature of political learning—comprising both formal civic education and informal
experiences through peer and teacher interactions—makes schools powerful venues for shaping
political consciousness. Research indicates that structured engagement with political content in
school, coupled with opportunities for dialogue and active participation, can significantly enhance
students’ political awareness and democratic commitment (Brezicha, 2018; Hapsari et al., 2020).
Furthermore, social interaction in educational settings provides youth with the necessary tools for
critical thinking, tolerance, and appreciation of pluralism—elements essential for active democratic
citizenship (Koskimaa & Rapeli, 2015).

The school’s role in political socialization is, however, influenced by institutional design, curriculum
content, teacher ideology, school leadership, and extracurricular programming. In many contexts,
the “hidden curriculum”—comprising non-academic influences such as discipline, hierarchy, and
authority structures—plays an equally important role in shaping political dispositions (Amaruddin et
al., 2020; Dardiri et al., 2020). Additionally, broader political and cultural settings shape how and to
what extent schools serve as engines of civic formation. In authoritarian systems, schooling may
reinforce political conformity, while in democratic settings, it may empower critical and participatory
citizenship (Zaiko et al., 2022).

Previous research has documented that teacher-student relationships and peer networks have
strong bearings on students’ political learning trajectories. Youth who feel connected to their teachers
and engage in discussions about political issues with their peers tend to demonstrate higher levels
of political interest and involvement (Bogale & Kibret, 2023; Jiajie & Wenming, 2023). At the same
time, students’ perceptions of school culture and co-curricular activities such as student councils,
civic ceremonies, and school clubs also influence their sense of political agency and belonging
(Frederiks, 2017).

In regions where central educational policies dominate, such as Iran, the official curriculum is often
a key vector for political ideology transmission. However, research shows that political learning does
not occur solely through textbooks but also via students’ lived experiences within the school
environment, including their interpretations of fairness, inclusion, participation, and recognition
(Smith, 2023; Thamrin, 2024). The tension between democratic ideals and the authoritarian practices
of some educational systems underscores the importance of examining schools as both normative
and political spaces (Sohl & Arensmeier, 2014).

In light of these perspectives, the present study investigates the role of school as a social field in the
political socialization of secondary school students in Markazi Province, Iran. It explores the extent
to which four major factors—teacher-student communication, peer interactions, students’ perception
of extracurricular programs, and academic performance—predict the level of political socialization.
Grounded in a multidimensional understanding of political socialization, the study aims to contribute
empirical insights into how school environments shape youth political consciousness in a non-
Western, centralized educational context.

Methods and Materials

The study employed a quantitative, deductive research design using a cross-sectional survey
method. The population comprised all students in the upper-secondary level (Doreh Motavaseteh
Dovom) in the city of Arak, Markazi Province, totaling 45,059 individuals. From this population, a
sample of 381 students was selected using multi-stage stratified random sampling to ensure
proportional representation based on gender and school type.
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A researcher-constructed questionnaire was developed to measure political socialization and its
predictors. The dependent variable, political socialization, was operationalized across five
dimensions: political awareness, social and political commitment, national-religious identity, political
attitudes, and political participation. Each dimension was measured using a series of Likert-scale
items validated through expert review and tested for internal reliability using Cronbach’s alpha (a >
0.70 for all subscales). The independent variables included teacher-student communication (e.g.,
trust and consultation on non-academic matters), peer network strength (e.g., discussion frequency
and ideological alignment), perception of extracurricular programming, and self-reported academic
performance (GPA).

Data collection was carried out via self-administered questionnaires distributed in schools. Following
data entry and cleaning, statistical analysis was conducted using SPSS. Descriptive statistics (mean,
standard deviation) and inferential tests including Pearson correlations, ANOVA, and multiple linear
regression were employed to assess the relationships between the independent variables and the
outcome variable.

Findings

The results showed that teacher-student communication had a significant positive correlation with
students’ political socialization. Students who viewed their teachers as authoritative sources and
engaged in regular non-academic discussions with them scored higher on measures of political
awareness, commitment, and participation.

Peer communication also emerged as a strong predictor. Students who frequently discussed political
and social issues with close friends and trusted their peers’ views demonstrated greater identification
with political values and reported higher levels of civic engagement.

Perception of extracurricular programming was another significant variable. Students who rated
school extracurricular activities as meaningful and engaging (e.g., cultural events, debates, student
councils) showed higher political participation and stronger national-religious identity. These
students also exhibited a greater sense of political self-efficacy.

Academic performance showed a moderate yet statistically significant positive relationship with
political socialization. Higher-performing students tended to display stronger commitment to civic
duties and higher awareness of political issues.

Multiple regression analysis indicated that all four independent variables significantly contributed to
the variance in political socialization scores. The model accounted for a substantial proportion of the
variance, underscoring the interplay of formal, informal, and affective factors in shaping students'
political development.

Discussion and Conclusion

This study affirms that school is not merely a venue for cognitive development but also a dynamic
sociopolitical space where students are exposed to values, ideologies, and behaviors that shape
their political identities. The strong influence of teacher-student relationships supports the idea that
educators serve not only as academic mentors but also as civic role models. Teachers’ willingness
to discuss social and political issues with students can nurture democratic dispositions and increase
students' sense of inclusion and agency.

The role of peer networks further illustrates that political socialization is deeply social and dialogical.
Peer discussions provide an accessible and relatable context for evaluating diverse perspectives,
practicing argumentation, and forming personal political stances. In this sense, school becomes a
microcosm of society, where democratic practice is modeled and tested.
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The impact of extracurricular programming suggests that political learning extends beyond the formal
curriculum. Activities such as student governance, school assemblies, and volunteer initiatives offer
practical experiences in leadership, cooperation, and public expression. These experiences are
especially vital in contexts where formal civic education may be ideologically constrained or overly
abstract.

The finding that academic performance correlates with political socialization may reflect broader
associations between cultural capital, institutional engagement, and civic competence. Students who
succeed academically may possess higher levels of self-regulation, critical thinking, and access to
sociopolitical knowledge, thereby enhancing their readiness to participate in civic life.

This research contributes to a growing body of literature highlighting the political dimensions of
education. While schooling is often discussed in terms of its economic or developmental functions,
its role in shaping civic life is equally consequential. In societies undergoing social and political
transition, schools can serve as arenas for cultivating democratic resilience or, conversely,
reproducing authoritarian tendencies.

The findings underscore the need for intentional educational policies that promote inclusive,
participatory, and reflective civic learning. Empowering teachers, diversifying extracurricular
opportunities, and fostering student voice are all strategies that can enhance political socialization in
meaningful and democratic ways.

Ultimately, this study highlights the importance of viewing schools as formative civic institutions.
Political socialization is not a secondary outcome of schooling—it is an essential one, critical to the
development of informed, engaged, and responsible citizens capable of navigating and shaping the
future of their societies.
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