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Abstract
This study aims to conceptualize and model family sustainability in Isfahan by examining the

cultural structures shaping interactive, institutional, and meaning-based stability within families.
The research employed a mixed-methods design with an exploratory sequential strategy. In
the qualitative phase, data were collected through semi-structured interviews with 14 experts
in family studies and analyzed using the systematic grounded theory approach, including open,
axial, and selective coding. In the quantitative phase, a survey was conducted with 400 married
residents of Isfahan using a researcher-made questionnaire derived from qualitative findings.
Measurement instruments were validated using construct validity indices (AVE, factor loadings,
Cronbach’s alpha, composite reliability). Data analysis was carried out using variance-based
structural equation modeling in Smart PLS. Quantitative results revealed that cultural factors
explained 62% of the variance in family sustainability, while cultural barriers explained 24%.
Cultural factors had a significant positive effect, whereas cultural obstacles had an inverse
effect. One-sample t-tests indicated that the overall mean of family sustainability (3.71) was
significantly higher than the theoretical midpoint (t=26.45, p<0.001). Sub-dimensions such as
long-term joint life orientation, family identity, intimate cohesion, structural-semantic stability,
and commitment-based understanding were also significantly above the scale midpoint. Family
sustainability in Isfahan emerges as a multilayered cultural—interactive phenomenon,
reproduced through shared meanings, communicative competencies, coherence-building
norms, and culturally grounded strategies. Cultural shifts and media dominance can either
weaken or reinforce this sustainability depending on the interplay of intervening conditions.
Keywords: Family sustainability; cultural structures; grounded theory; cultural gap; interactive
cohesion; Isfahan.
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Family sustainability has emerged as a central concern in contemporary sociological research,
particularly as families across diverse cultural contexts face complex transformations driven by
globalization, urbanization, digitalization, and shifting value systems. Classical sociological theorists
emphasize the foundational role of the family in producing social order and cohesion. Durkheim
conceptualizes social stability as dependent upon a shared moral order, asserting that disruptions in
normative structures can weaken family integrity and contribute to instability (Durkheim, 2023).
Parsons likewise situates the family at the intersection of cultural and social systems, arguing that
its capacity to socialize children and maintain adult personality stability requires a strong alignment
with cultural norms and institutional expectations (Parsons, 2013). Building on this, Bales and Parsons
highlight communication patterns and internal interaction processes as essential mechanisms
through which familial harmony and resilience are preserved (Bales & Parsons, 2014).

More contemporary scholarship extends this line of inquiry by examining family sustainability through
cultural, normative, relational, and institutional lenses. For instance, Bourdieu’s concept of habitus
underscores how families reproduce cultural values and shared dispositions, suggesting that
disruptions in cultural continuity can destabilize family cohesion (Bourdieu, 2020). Research in global
settings further illustrates these dynamics. Cavanagh and Fomby identify family stability as a key
determinant of children’s social and emotional development (Cavanagh & Fomby, 2019). Jarana-Diaz
and colleagues demonstrate that lack of family integrity is closely tied to cultural fragmentation,
emotional disconnection, and weakened role structures (Jarana-Diaz et al., 2021).

Studies in diverse societies provide additional insight into the cultural specificity of family resilience.
Hamilton’s comparative research reveals that cultural norms shape family organization and relational
expectations across groups (Hamilton, 2013), while Hao shows that family culture strongly predicts
marital stability in China (Hao, 2022). Yoo’s work on Korean families emphasizes that gender-role
attitudes and communication quality are central to marital satisfaction and continuity (Yoo, 2020). In
Nigeria, Akanle documents how shifts in gendered economic roles may strain familial relationships,
illustrating the fragility of family systems during cultural transition (Akanle & Nwaobiala, 2019).

In Iran, rapid social and cultural changes over recent decades—including urbanization, shifting
marital norms, changing gender expectations, and evolving value systems—have contributed to new
complexities in family life. Research documents substantial transformations in household structures,
marriage patterns, and intergenerational relations. Milad and Abbasi-Shavazi show that four decades
of household change have weakened previously stable family forms and created new patterns of
relational strain (Milad & Abbasi Shavazi, 2020). Kazemi-Pour highlights considerable transformations
in marriage and divorce, indicating a cultural shift in expectations and behaviors within Iranian
families (Kazemi-Pour, 2022). Jamshidiha and colleagues identify the influence of modern culture
and gender perspectives on changing family dynamics in Tehran (Jamshidiha et al., 2013).

A growing body of Iranian research has focused specifically on the cultural and ethical foundations
of family sustainability. Ghasemi-Tusi emphasizes the role of religious and ethical teachings in
strengthening family systems (Ghasemi-Tusi & Fakhar-Maibadi, 2016). Hajian-Moghadam identifies
characteristics of strong Iranian families, including respect, emotional support, shared values, and
effective communication (Hajian-Moghadam et al., 2015). Mahdizadeh proposes an Islamic model of
family sustainability grounded in moral commitments and mutual rights (Mahdizadeh et al., 2019).
Similarly, Tajbakhsh demonstrates that from the perspective of Imam Reza (AS), a sustainable and
effective family is one built upon affection, responsibility, justice, and ethical consistency (Tajbakhsh
et al., 2022). Majid Nateri’'s study on lIranian maritime employees further highlights the role of
individual responsibility, shared identity, and adaptive communication in strengthening family
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resilience (Majid Nateri et al., 2023). In a broader socio-cultural analysis, Moradi discusses the
implications of post-revolutionary cultural policies for family life in Iran (Moradi, 2021).

Recent works emphasize the intensifying role of generational gaps and cultural fragmentation.
Chitsaz’s generational analysis reveals that younger generations often hold different expectations
about marriage, communication, autonomy, and family roles compared to older generations, posing
challenges to family cohesion (Chitsaz, 2023). Farahoudeh’s study in Kermanshah demonstrates that
local cultural transformations significantly influence family relationships and resilience (Farahoudeh
et al., 2025). Suvonova identifies several global factors—including gender norms, cultural alignment,
and socio-economic context—that shape family stability (Suvonova, 2025).

Finally, ethical values have also been recognized as essential components of sustainable family
systems. Erizal's research using the ethical values framework demonstrates that sustained
commitment to compassion, cooperation, and moral responsibility enhances resilience among
modern families (Erizal et al., 2025). Davari-Dolatabadi highlights the role of Islamic teachings in
preventing divorce and maintaining family unity (Davari-Dolatabadi & Panam, 2023).

Taken together, these studies underscore that family sustainability is not merely relational or
emotional but also deeply cultural, ethical, and structural. The current research builds upon these
foundations by exploring the cultural structures influencing family sustainability in urban Isfahan—an
important historical and metropolitan center where traditional values and modern lifestyles intersect.
Methods and Materials

This study employed a mixed-method exploratory sequential design. The qualitative phase used the
systematic grounded theory approach based on semi-structured interviews with experts specializing
in family studies. Data were coded through open, axial, and selective coding to identify core
categories and generate a conceptual model. The quantitative phase consisted of a survey
conducted among 400 married residents of Isfahan using a researcher-made questionnaire derived
from qualitative findings. Data analysis included descriptive statistics and structural equation
modeling using variance-based SEM. Reliability and validity assessments were performed using
factor loadings, AVE, Cronbach’s alpha, and composite reliability.

Findings

Qualitative findings identified a multilayered conceptual model of family sustainability composed of
causal conditions, contextual conditions, intervening conditions, strategies, and outcomes. Cultural
structures—including meaningful cultural lifeworlds, normative cohesion, dialogical communication
patterns, and cultural homogeneity—emerged as central determinants of sustainable family
functioning. Threatening conditions included normalization of marital disruption, cultural
fragmentation, media dominance, and excessive familial intervention.

Quantitative results demonstrated that cultural factors explained 62% of the variance in family
sustainability, while cultural barriers explained an additional 24%. Family sustainability scores were
significantly above the theoretical midpoint. Subscales such as long-term shared life orientation,
functional family identity, intimate cohesion, structural-semantic stability, and commitment-based
understanding all scored significantly higher than average. Normalization of marital disruption,
atomization, and media dominance were negatively associated with sustainability.

Discussion and Conclusion

The findings indicate that family sustainability in urban Isfahan is deeply embedded in cultural,
communicative, and normative structures. Families that maintain shared cultural values and strong
identity experience greater stability, whereas those exposed to increasing individualism, cultural
fragmentation, and media intrusion face weakened cohesion. Effective communication stands out
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as a key mechanism that allows families to negotiate challenges, maintain emotional bonds, and
preserve their relational identity.

The results show that sustainability arises from the interplay between micro-level interactions and
macro-level cultural norms. Families thrive when their internal dynamics align with cultural
frameworks that support responsibility, mutual respect, and continuity of shared meanings.
Conversely, when external pressures such as generational gaps or modern lifestyles disrupt these
meanings, families become more vulnerable to conflict and instability.

Overall, this research underscores that family sustainability is not merely a psychological or
interpersonal phenomenon but a cultural process that depends on the consistent reproduction of
shared norms, values, and communication practices. Strengthening these cultural foundations may
play a crucial role in promoting long-term resilience among families in urban contexts such as
Isfahan.
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