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Abstract
In the current complex conditions, where the national economy faces challenges arising from

sanctions and international fluctuations, the judiciary, as a key governance institution, can play
a decisive role in realizing the objectives of the resistance economy by adopting effective
policies. Therefore, the present study was conducted with the aim of presenting and validating
a model for implementing the policies of the resistance economy in the judiciary. The research
method, in terms of data type, is quantitative with an exploratory nature, and in terms of
purpose, it is applied research. The participants consisted of 14 experts, including professors
and specialists in policymaking for the resistance economy within the judiciary, who were
selected using purposive non-probability sampling. The qualitative reliability of the study was
assessed using the test—retest method. The analysis method was carried out in several
successive stages. In the first stage, in order to identify the components of the model, a
qualitative method and semi-structured interviews were conducted, analyzed through thematic
analysis using MAXQDA 2020 software. Ultimately, the findings of the qualitative section
identified ten organizing themes: governance, design and implementation processes,
sustainability, economic dynamism and flexibility, knowledge-based economy, empowerment,
cooperation and participation, barriers, intelligent outward orientation, and endogenous
economy. The findings indicate that the proposed model can significantly enhance the
judiciary’s efficiency under sanction conditions. Finally, this study presents a localized model
that can be generalized to other governance institutions for strengthening the resistance
economy.
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Extended Abstract
Introduction
The resistance economy has emerged as a strategic framework designed to safeguard national
economies against external pressures, sanctions, and systemic vulnerabilities by fostering
resilience, self-reliance, and adaptive governance. Unlike austerity-based economic strategies that
rely predominantly on reducing public expenditure, the resistance economy emphasizes enhancing
domestic capabilities, empowering national industries, and converting threats into opportunities for
sustainable growth (Ehsan, 2022). Rooted in Islamic governance principles and the pursuit of justice,
the concept also aligns with broader frameworks of good governance and sustainable development,
making it a multifaceted strategy for advancing national independence and stability (Jarfi & Mousavi
Amjad, 2020).
The judiciary, as one of the three fundamental pillars of governance, is uniquely positioned to
advance the objectives of the resistance economy. Its role extends beyond adjudicating legal
disputes and encompasses active oversight of economic policies, ensuring justice in the distribution
of economic benefits, combating corruption, and protecting public rights. Indeed, judicial institutions
provide the structural and legal backbone for operationalizing resistance economy policies in a
transparent, fair, and accountable manner (Rizaneh & Fazeli, 2018). Without the judiciary’s effective
participation, policies aimed at strengthening economic resilience would lack enforceability and
credibility.
Good governance forms the foundation of successful resistance economy implementation.
Transparency and accountability mechanisms serve to foster public trust, while rule of law ensures
equitable enforcement of regulations, and justice orientation guarantees the fair allocation of
resources (Kochel & Skogan, 2021). Prior studies highlight that corruption undermines resilience and
institutional legitimacy, and thus eradicating systemic corruption is essential to achieving governance
effectiveness (Rubasundram & Rasiah, 2019). For the judiciary, embedding these principles into its
operations is fundamental to creating a robust and credible environment for economic actors.
The implementation process of resistance economy policies also requires structured and iterative
approaches. Goal setting, systematic planning, regular policy reviews, and effective monitoring are
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essential components of such an approach (Buchwald, 2025; Kotter, 2024). Without these
mechanisms, judicial systems risk falling behind in addressing rapid economic changes driven by
sanctions, global markets, and internal inefficiencies. Empirical research demonstrates that policy
frameworks incorporating periodic reviews and evidence-based adjustments maintain greater
relevance and sustainability over time (Zandi Khavari et al., 2025).

Sustainability is another pillar of the resistance economy. It encompasses economic efficiency, social
equity, and environmental responsibility, each of which intersects with judicial functions. Courts and
judicial oversight mechanisms can reduce transaction costs, facilitate fair competition, and promote
long-term stability by supporting environmental regulations and promoting social justice (Dovers et
al., 2024; Li et al., 2021). Embedding sustainability within the judiciary’s mission aligns with global
practices in sustainable development and reflects the judiciary’s evolving role in modern governance.
Flexibility and adaptability also emerged as critical requirements in the implementation of resistance
economy policies. Agile institutional structures enable judicial systems to react effectively to volatile
economic conditions. Research indicates that adaptive governance and flexible organizational
structures can significantly enhance institutional resilience in the face of uncertainty (Lv & Cho, 2024;
Silva et al., 2025). For the judiciary, this means adopting agile decision-making processes, reducing
bureaucratic inertia, and creating specialized units capable of addressing emergent economic
challenges swiftly.

Knowledge-based economic transformation further amplifies the judiciary’s role in the resistance
economy. Integrating digital technologies, fostering innovation in judicial processes, and supporting
entrepreneurship-oriented adjudication create an enabling environment for knowledge-driven
development (Quaranta, 2023; Sanchez Ramirez et al., 2022). Judicial institutions, by supporting
intellectual property protection and establishing specialized courts for technology disputes, play a
decisive role in safeguarding innovation ecosystems.

Equally vital is the empowerment of judicial staff and infrastructure. Continuous training, exposure
to global best practices, and investment in digital infrastructures such as smart case management
systems and Al-assisted decision-making tools strengthen the judiciary’s ability to deliver efficient
services (Osewe & Gindicha, 2021; Tew, 2024). Such reforms elevate institutional capacity and ensure
alignment between judicial functions and resistance economy goals.

Another central dimension involves institutional cooperation and social participation. The judiciary
cannot operate in isolation but must instead coordinate with executive and legislative branches,
private sector actors, and civil society organizations. This participatory governance structure not only
enhances legitimacy but also leverages collective resources for more comprehensive policy
outcomes (Mo, 2022; Morgado et al., 2018). Networked governance thus becomes essential for
embedding resistance economy principles across institutional and societal levels.

However, barriers remain a persistent challenge. Structural inefficiencies, outdated legal
frameworks, and cultural resistance to change inhibit the effective implementation of resistance
economy policies within the judiciary. Studies confirm that organizational culture can either catalyze
or constrain reform processes (Njugi, 2019; Schulzke & Caroll, 2018). Overcoming these obstacles
requires both structural reforms and cultural transformation.

Finally, intelligent extroversion and economic endogeneity constitute two complementary
dimensions. On the one hand, the judiciary must engage with global developments and strengthen
judicial diplomacy to ensure international cooperation, knowledge transfer, and alignment with
emerging global norms (Elokaby, 2024; Squatrito, 2021). On the other hand, focusing on domestic
resources, localized innovation, and endogenous capacity building is critical for long-term
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independence and resilience (Radhanpurwala et al., 2023; Rostovschikov et al., 2019). Together, these
strategies balance international engagement with national self-reliance.
Against this backdrop, the present study addresses the research gap identified in earlier works,
where prior analyses primarily focused on policy-making in sectors such as sports or water resources
without tailoring models to the judiciary (Eslami et al., 2025; Zandi Khavari et al., 2025). The central
research question therefore asks: How can a theoretical model be designed for the implementation
of resistance economy policies in the judiciary?
Methods and Materials
This study employed a qualitative research design aimed at developing a theoretical model for
implementing resistance economy policies in the judiciary. Semi-structured interviews were
conducted with 14 experts, including professors, senior judges, and policymakers familiar with
resistance economy frameworks. A purposive sampling method was used to ensure participants
possessed relevant expertise and professional experience.
Thematic analysis served as the primary analytical approach. Data were coded, categorized, and
synthesized iteratively using MAXQDA 2020 software. Reliability was ensured through a test—retest
procedure of coding with an agreement rate exceeding 90%, while validity was confirmed through
expert reviews of the research design and interview protocol. Data saturation was reached after 14
interviews, ensuring comprehensive coverage of themes.
Findings
Thematic analysis revealed ten core organizing themes forming the proposed model:
1. Good Governance: Encompassing transparency, accountability, rule of law, and justice
orientation.
2. Design and Implementation Process: Including goal setting, planning, regular reviews, and
monitoring mechanisms.
3. Sustainability: Addressing economic efficiency, social equity, and environmental
responsibility.
4. Economic Flexibility and Adaptability: Promoting agile organizational structures and

diversification.

5. Knowledge-Based Economy: Leveraging digitalization, innovation, and entrepreneurship
support.

6. Empowerment: Enhancing judicial capacity through specialized training and advanced
infrastructure.

7. Cooperation and Participation: Engaging executive and legislative branches, private
sector, and civil society.
8. Barriers: Identifying structural, legal, and cultural challenges to implementation.
9. Intelligent Extroversion: Responding to global developments through judicial diplomacy.
10. Economic Endogeneity: Strengthening reliance on domestic resources, local production,
and technology localization.
These ten themes collectively represent the comprehensive framework required for the judiciary to
contribute effectively to the resistance economy.
Discussion and Conclusion
The findings highlight that effective implementation of resistance economy policies within the
judiciary requires a multidimensional and integrated model. Good governance emerged as the
cornerstone, aligning with international research that emphasizes transparency, accountability, and
justice as drivers of institutional legitimacy and public trust. The structured process of design and
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implementation ensures adaptability and accountability, preventing policy stagnation. Sustainability
considerations broaden the judiciary’s role beyond legal adjudication to promoting long-term
economic and social stability.

Flexibility and adaptability enable responsiveness in volatile economic environments, while
knowledge-based approaches align judicial reforms with broader technological and innovation-
driven transformations. Empowerment of human resources and infrastructure guarantees that the
judiciary remains equipped to enforce policies efficiently. Cooperation across institutions and societal
actors ensures shared ownership of resistance economy objectives, while identifying and addressing
barriers creates pathways for systemic reform. Intelligent extroversion and economic endogeneity
balance international engagement with national independence, offering a dual strategy for long-term
resilience.

In conclusion, the proposed model demonstrates how the judiciary can evolve into a transparent,
accountable, innovative, and cooperative institution, directly contributing to the realization of
resistance economy objectives. By integrating governance principles, sustainable practices,
technological innovation, and participatory mechanisms, the judiciary not only enhances its own
effectiveness but also strengthens the overall capacity of the state to withstand external shocks and
advance independent development.
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