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Abstract

The humanistic educational school is one whose purpose lies within the human being himself; that is, it is
based on the perfection of the human being. Allameh Motahhari examined education based on four
fundamental human capacities. Martyr Motahhari identified freedom as one of the necessities of life and
development and argued that all beings require three elements—education, security, and liberty—to reach
the stage of growth and perfection. In Islam, education and upbringing involve shaping individuals
according to a doctrine that encompasses clear objectives and comprehensive principles. In the rational
education of humans, both the pursuit of knowledge and the use of reason are emphasized, yet mere
acquisition of information is not sufficient. Human education is defined as the cultivation of human
potentialities. From Comenius’s point of view, education is both a fundamental need and an inherent right
of human beings, and religion plays a key role in determining the aim and direction of education. According
to his perspective, the goal of education is to resemble the origin, return to the essence, and actualize the
three faculties of knowledge, power, and sanctity. In other words, with the aid of science, ethics, and
religion, a person should attain wisdom, willpower, and piety. Both Allameh Motahhari and Comenius
consider the natural and material world influential in the education of both humans and animals. However,
with respect to their differences, Motahhari holds that the principle of harmony with innate nature (fitrah) is
essential because the divinization of the human being occurs through the flourishing of innate talents in
the light of religious teachings. Without aligning with innate tendencies, the goal of Islamic education
cannot be achieved. Conversely, Comenius believes that none of the cognitive dimensions—which include

educational, religious, and moral aspects—should constrain one another.
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Extended Abstract
The present study offers a comparative analysis of the educational philosophies of Allameh
Motahhari and Johann Amos Comenius (Comenius), focusing on their respective views regarding
social education and its broader educational implications. Central to this comparison is the
assumption that education should cater not only to the intellectual dimension of the human being but
to the comprehensive development of the human soul, mind, morality, and social interaction. Both
Motahhari and Comenius place education at the center of human development, yet their paradigms
emerge from fundamentally different cultural, theological, and historical contexts. Motahhari, a
prominent Shiite philosopher, grounds his educational theory in Islamic theology, emphasizing divine
orientation, innate human nature (fitrah), and spiritual actualization through religious teachings. He
asserts that education, freedom, and security are the three core elements required for human growth
and perfection, and believes that the development of innate capacities—such as reason, morality,
and spirituality—must be harmonized with Islamic teachings to realize the divine potential of humans.
In contrast, Comenius, as a 17th-century Christian humanist educator, views education as both a
natural and inalienable right, deeply intertwined with religion but also grounded in rationality and
universal human dignity. He perceives the educational journey as one of returning to the essence or
origin of being—actualizing knowledge, moral power, and sanctity. Thus, while both thinkers
recognize the role of religion and human potential in education, Motahhari’s educational framework
seeks transcendence through divine revelation and inner harmony, whereas Comenius advocates
for a rationalist-theological synthesis that nurtures comprehensive human flourishing (Karimi, 2003).
The methodological structure of their philosophies reveals both convergence and divergence in the
goals and processes of education. Motahhari conceptualizes education as a divine-guided cultivation
of innate human potential. His framework is built upon a hierarchy of principles, including the
fulfilment of genuine human needs, emphasis on childhood education, equilibrium between
immutable and mutable elements of life, and pedagogical persistence. According to him, the
authenticity of education lies in guiding students toward realizing their existential and spiritual
needs—many of which may not be consciously felt and thus must be revealed by a wise educator.
He likens the child’s soul to a pliable substance that solidifies over time; hence, early education is
critical for shaping moral character and ethical tendencies. In his view, failing to act during this
formative stage leads to entrenched habits that are increasingly resistant to transformation.
Comenius, on the other hand, frames education through naturalistic metaphors and pedagogical
laws derived from his observations of nature and divine order. His principles—such as gradual
progression, continuity of instruction, contextual learning, and alignment with developmental
stages—emphasize not only the structure of educational content but also the psychological
readiness of learners. He advocates that nature dictates learning processes and that educational
practice must follow the rhythm of human development, beginning with early childhood and
proceeding incrementally. Comenius’ vision is structured yet fluid, rational yet theological, seeking
to universalize education as a spiritual and social right while preserving individuality and the sanctity
of the learner’s internal process (Almasi Bordmili, 2015; Moghadass Jafari, 2004).
An essential intersection in their thought lies in the social dimension of education—how individuals
are prepared for life within a community governed by moral and legal norms. Motahhari delineates
social education (tarbiyah-e-ijtima'i) as the process of aligning an individual's social behaviors with
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Islamic values, focusing not just on behavioral training but on the holistic transformation of individuals
into socially responsible and spiritually guided beings. His approach includes the development of
social competencies through religious instruction, ethical formation, and legal internalization.
Motahhari distinguishes between education as self-development and social education as
transformation of others through guided, contextually-rooted interactions that abide by divine laws.
He posits that such transformation must be supported by governmental institutions, religious
authorities, and civil society alike. Meanwhile, Comenius’s conception of social education is
embedded in a broader cosmopolitan and humanistic vision. He asserts that education should lead
to peaceful coexistence and shared human understanding. For Comenius, education is not confined
to religious transmission but must facilitate the learner’s integration into society through moral,
rational, and emotional development. He emphasizes the centrality of the family and society, not the
church or monarchy, in fostering this growth—a standpoint that marked a significant departure from
the ecclesiastical control of education in his time. Both thinkers ultimately agree that society has a
formative influence on the individual and vice versa, yet Motahhari’s view is oriented toward Islamic
spiritual ideals while Comenius’s model is structured around universal moral principles (Russell,
1996).

The philosophical anthropology underlying each thinker's model also reveals key insights into their
visions of human potential and the educational enterprise. Motahhari sees the human being as a
divine creation with latent capacities (fitrah) meant to be actualized through an education that is
harmonious with Islam. He maintains that unless education resonates with these innate
predispositions, it fails to fulfill its divine mission. He frames justice, wisdom, freedom, and spiritual
refinement as essential markers of educational success. Similarly, he emphasizes the necessity of
religious awareness and moral discernment from early stages, warning that education without these
elements degenerates into mere utilitarianism or materialism. Comenius similarly conceives of the
human being as possessing an image of the divine, yet he stresses that this potential must be
developed through disciplined, systematic education that traverses cognitive, ethical, and religious
domains. His ultimate aim is to cultivate wisdom, self-control, and sanctity—a triad that mirrors
Motahhari’s own emphasis on rationality, will, and spiritual excellence. Yet Comenius’s inclusion of
empirical sciences and linguistic education points toward a broader, more worldly orientation in
educational scope, encompassing not only spiritual goals but also cognitive empowerment and
scientific engagement (Mayer, 2019).

The implications of these philosophies for modern education are profound, particularly in culturally
diverse and ideologically pluralistic societies. Motahhari’s principles advocate for a value-centric
education rooted in religious teachings, which can provide moral grounding, identity formation, and
spiritual direction in Islamic contexts. His emphasis on real needs, early education, divine harmony,
and inner transformation resonates with contemporary concerns about alienation, moral relativism,
and lack of purpose in modern schooling systems. At the same time, Comenius’s contributions offer
a pedagogical blueprint for inclusive, lifelong education that respects developmental readiness,
cognitive sequencing, and universal values. His stress on the integration of nature’s laws, contextual
learning, and gradual instruction remains relevant in discussions about child-centered education,
curriculum design, and multicultural education. The comparative reading of their educational
paradigms reveals that while their cultural backdrops differ markedly—Shiite Islamic thought versus
Protestant-influenced humanism—their commitment to educating the whole person and their
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recognition of education as a transformative process converge in compelling ways. Both
philosophers argue against rote instruction and advocate for meaningful, purposeful education that
integrates intellect, ethics, and spirituality (Mirzabeigi, 2000).

In conclusion, this comparative study of Allameh Motahhari and Comenius affirms the enduring
relevance of philosophical foundations in guiding educational practice. Their insights illuminate the
ways in which education can be harnessed to foster both individual actualization and social cohesion.
By placing emphasis on values, needs, and systematic cultivation, they challenge technocratic and
mechanistic views of education, advocating instead for a vision where learning is a journey of
becoming—spiritually, morally, and intellectually. In contemporary educational landscapes marked
by fragmentation and ideological polarization, the synthesis of Motahhari’'s faith-based humanism
and Comenius’s rationalistic spirituality offers a model of integrative pedagogy that transcends
cultural divides. It underscores the possibility of developing educational systems that are both
context-sensitive and universally aspirational, grounded in tradition yet open to innovation, and
capable of cultivating learners who are not only knowledgeable but also wise, responsible, and
spiritually attuned.
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