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Abstract

This study aims to investigate the relationship between two key components of good governance—
accountability and result-orientation—and the realization of sustainable development in Qeshm Island.
This research is descriptive-applied in nature and follows a quantitative approach. The statistical population
included government and local officials, elites, and citizens of Qeshm Island. Using Cochran’s formula, a
stratified sample of 384 individuals was selected. Data were collected using the standardized Good
Governance Questionnaire developed by Moghimi and Ramazan (2011), comprising 35 items across six
main dimensions, scored on a five-point Likert scale. Data analysis was conducted in SPSS through
descriptive statistics, Pearson correlation, and multiple linear regression. The results showed a positive
and significant correlation between accountability and sustainable development (r=0.680, p=0.001), and
between result-orientation and sustainable development (r=0.680, p=0.001). However, the multiple
regression analysis indicated that only result-orientation had a significant predictive effect on sustainable
development (B=0.50, p<0.001), whereas accountability did not show a significant independent effect
(p=0.135). The findings suggest that in the unique context of Qeshm Island, result-orientation as a core
element of good governance plays a significant role in promoting sustainable development. Although
accountability correlates with sustainable development, it does not have a significant independent effect
in the regression model. These results highlight the importance of strengthening outcome-based
mechanisms in local policy-making.
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Extended Abstract
Introduction
The realization of sustainable development, particularly in geographically and socioeconomically
unique regions like Qeshm Island, demands effective governance frameworks that emphasize
transparency, accountability, and strategic focus on outcomes. The concept of good governance has
emerged in global policy and academic discussions as a cornerstone of sustainability, linking public
sector performance with social equity, environmental responsibility, and economic resilience. Central
to this framework are two critical components: accountability and result-orientation. These
dimensions not only shape institutional behavior but also determine the capacity of governments to
meet long-term development goals (Kardos, 2012; Massey, 2022).
Accountability in governance refers to the mechanisms through which institutions and officials are
held responsible for their actions, ensuring transparency, responsiveness, and ethical conduct
(Leung & Ng, 2019). Studies have shown that accountability fosters citizen trust, enhances
institutional legitimacy, and improves service delivery (Konig, 2021; Lee et al., 2019). In particular, in
regions with decentralized or context-specific administrative structures, like Qeshm Island,
mechanisms of accountability become even more crucial in aligning local governance with the
priorities of sustainable development (Ziaee & Asadian Ardakani, 2021).
Similarly, result-orientation is a governance principle that emphasizes outcomes, impact
measurement, and efficiency in policy implementation. Result-based approaches help shift attention
from procedural compliance to actual improvements in human development indicators and
environmental standards (Peyghan et al., 2022; Rezaei Lori et al., 2022). A study by Oana-Ramona et
al. underlined how entrepreneurial success and sustainability are both positively influenced by
outcome-driven governance systems that prioritize effectiveness over formalism (Oana-Ramona et
al., 2021). Moreover, as Mohammadi et al. point out, regional development initiatives grounded in
measurable results offer more targeted, adaptive, and participatory strategies to meet local demands
and avoid resource mismanagement (Mohammadi et al., 2020).
In Iran, several empirical and theoretical models have emphasized the necessity of integrating good
governance practices within local development planning, particularly in rural and semi-urban settings
(Eivazi et al., 2018; Payste et al., 2020). In Qeshm Island—a region with strategic geopolitical and
ecological significance—prioritizing sustainability calls for models of governance that are both
inclusive and output-driven. Existing studies suggest that although principles such as equity,
transparency, and participation are essential, the elements of accountability and result-orientation
often exert the strongest influence on actual development outcomes (Peyghan et al., 2022; Vishlaghi
et al., 2021).



Sl Jg% 3 53p drugi

Despite the theoretical and policy relevance of these two governance indicators, few studies have
explored their empirical relationship with sustainable development in the specific context of Qeshm
Island. This study addresses this gap by examining how accountability and result-orientation
correlate with sustainable development outcomes and to what extent each variable predicts the
overall level of sustainability in the island. Drawing on validated instruments and robust statistical
techniques, this research offers insights into governance reforms that can enhance sustainable
planning and execution in similar regional contexts.

Methods and Materials

This study adopts a descriptive-applied research design with a quantitative approach. The population
consisted of government and local officials, academic and civic elites, and general residents of
Qeshm Island, totaling approximately 148,993 individuals based on the most recent census. Using
Cochran’s formula, a sample size of 384 respondents was determined and selected through stratified
sampling to ensure representation across different societal segments. Data were collected using a
structured questionnaire developed by Moghimi and Ramazan, comprising 35 items across Six
dimensions of good governance, notably including accountability and result-orientation. Responses
were recorded on a five-point Likert scale. Statistical analyses were conducted using SPSS,
including descriptive statistics, Pearson correlation coefficients, and multiple linear regression
models.

Findings

Demographically, 69.3% of respondents were male, and 30.7% were female. The largest age group
was 31-40 years (31.2%), and the smallest was over 50 years old (11.5%). Educationally, 39.1%
held a bachelor’s degree, followed by 24.7% with a diploma, 18.2% with a master's degree, 13%
below high school, and 5% with a PhD.

Descriptive analysis of the result-orientation variable showed that 31.2% of respondents agreed and
37.5% strongly agreed with statements indicating a high level of result-driven governance. Regarding
accountability, 36.5% agreed and 36.7% strongly agreed with the accountability indicators. For
sustainable development, 39.1% agreed and 44.3% strongly agreed with items measuring
development effectiveness.

Correlation analysis revealed that both accountability and result-orientation had strong and
significant positive correlations with sustainable development (r = 0.680, p = 0.001 for both). This
indicates that increases in either governance dimension are associated with higher levels of
sustainable development.

In the multiple regression model, result-orientation demonstrated a statistically significant effect on
sustainable development (B = 0.50, t = 5.00, p < 0.001), suggesting it is a strong predictor. In
contrast, accountability did not show a statistically significant independent effect (B = 0.20, t = 1.54,
p = 0.135), implying that its influence might be indirect or mediated by other governance factors. The
model’s intercept was 1.50 (p = 0.036), indicating a positive baseline level of development.
Discussion and Conclusion

The findings of this study contribute to the growing body of literature on good governance and its
role in advancing sustainable development. The strong positive correlations between accountability,
result-orientation, and sustainable development affirm the theoretical assumptions proposed by
governance scholars. Specifically, the significant predictive power of result-orientation reinforces the
idea that focusing on policy outcomes, rather than solely on procedures or inputs, yields more
tangible development benefits. In Qeshm Island, where environmental, social, and economic
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conditions are deeply interwoven, governance structures that prioritize measurable results appear
to have a transformative impact.

Although accountability exhibited a strong correlation with sustainable development, its non-
significant effect in the regression model suggests a more complex relationship. It is plausible that
accountability operates through mediating variables such as transparency, civic participation, or trust
in institutions. Alternatively, it may function synergistically with other governance factors, amplifying
their effects rather than acting independently. This aligns with global governance research, which
often positions accountability as a necessary but not always sufficient condition for sustainability.
The study's insights are particularly relevant for local policymakers and institutional designers. In
regions like Qeshm, where local governance often intersects with national strategic interests, the
adoption of performance-based governance models can improve public service delivery, resource
management, and community engagement. The findings suggest that institutional emphasis should
shift from symbolic accountability to result-driven planning and monitoring systems.

Furthermore, the use of a validated, contextually adapted instrument enhances the reliability of the
data and ensures that the measured dimensions reflect the lived experiences of stakeholders in
Qeshm. Future research should expand the model to include additional governance dimensions such
as participation, rule of law, and equity to capture a more holistic view of sustainability dynamics.
Comparative studies across different regions or administrative systems may also reveal structural
factors that mediate the governance-development link.

In conclusion, this study demonstrates that result-orientation within governance structures plays a
crucial role in promoting sustainable development in Qeshm Island. While accountability remains an
important correlate, its independent effect is less conclusive. These findings emphasize the need for
governance reforms that prioritize measurable outcomes, performance evaluation, and institutional
learning. By embedding result-orientation into local planning processes, stakeholders can more
effectively align governance practices with sustainability goals, ultimately enhancing the well-being
of communities and the resilience of ecosystems.
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