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Abstract

This study aimed to examine the predictive role of spiritual health and spiritual capital in the job enthusiasm
of Islamic education teachers in Salahuddin Province, Iraq. This applied study used a descriptive-
correlational design. The statistical population included 1,115 secondary school Islamic education teachers
in Salahuddin Province during the 2024-2025 academic year. A sample of 391 teachers was selected
through convenience sampling. Data collection tools included the Utrecht Job Enthusiasm Questionnaire
(2003), the Spiritual Well-Being Scale by Daaleman and Frey (2004), and the Spiritual Capital
Questionnaire by Khalili et al. (2014). Data were analyzed using Pearson correlation, multiple regression,
t-tests, and structural equation modeling through SPSS and SmartPLS. Results indicated significant
relationships between spiritual health and job enthusiasm (8 = 0.326, t = 7.903, p < 0.001), and between
spiritual capital and job enthusiasm (B = 0.237, t = 2.701, p < 0.001). The model exhibited strong overall
fit with a GOF value of 0.709. The R? value for job enthusiasm was reported at 0.747, suggesting that
spiritual health and spiritual capital collectively explained approximately 74.7% of the variance in teachers’
job enthusiasm. Spiritual health and spiritual capital are significant predictors of job enthusiasm among
Islamic education teachers. The findings provide practical implications for educational authorities in Iraq to
develop supportive strategies aimed at fostering teacher engagement and improving the quality of
education in the region.
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Extended Abstract

Introduction

Teacher enthusiasm has long been recognized as a cornerstone of educational quality and student
achievement. In recent years, educational researchers have increasingly turned their attention
toward the psychological and spiritual underpinnings of teacher engagement, identifying variables
such as spiritual health and spiritual capital as key contributors to job enthusiasm in pedagogical
settings. Job enthusiasm, defined as a positive, fulfilling, work-related state of mind characterized by
vigor, dedication, and absorption, has been consistently associated with improved job performance,
organizational commitment, and mental well-being (Anitha, 2014). However, despite its importance,
teacher enthusiasm in conflict-affected and culturally complex contexts such as Iraq remains
underexplored, particularly within the domain of Islamic education.

Spiritual health, as one of the four foundational dimensions of well-being (alongside physical, mental,
and social health), plays an instrumental role in providing individuals with a sense of purpose,
coherence, and connectedness. It enhances personal resilience and positively shapes professional
behaviors in high-demand environments such as education (Fattahi & Amini, 2015). A growing body
of evidence indicates that higher levels of spiritual well-being correlate with increased psychological
endurance and professional satisfaction among teachers and other helping professionals (Gholipour
Khanemiri et al., 2018; Rezaeirad et al., 2022). This connection is particularly salient in religiously and
culturally devout societies where spirituality forms a central component of personal identity and
occupational purpose.

In parallel, the concept of spiritual capital has emerged as a novel explanatory factor in the
organizational behavior literature. Spiritual capital refers to the internalized values, beliefs, and
ethical commitments derived from an individual’s spiritual orientation, which in turn fuel motivation,
responsibility, and professional perseverance (Khalili et al., 2014; Naami, 2018). In educational
contexts, spiritual capital may enable teachers to derive greater meaning from their roles, foster
deeper commitment to their students, and navigate institutional constraints with greater composure
and optimism. Research by (Amiri et al., 2021) has demonstrated that spiritual capital in NGOs
facilitates sustained organizational performance and adaptive resilience, findings that can be
extended to public-sector educational institutions.

Despite mounting international evidence for the importance of spirituality in professional settings,
few empirical investigations have examined the combined predictive power of spiritual health and
spiritual capital on teacher enthusiasm, especially within the Iragi context. In addition, studies that
address this relationship in Islamic education—a domain where religious beliefs are not only relevant
but embedded in curricular and pedagogical frameworks—remain scarce. Prior studies have
confirmed that spirituality can directly enhance job enthusiasm in diverse settings, such as among
physical education teachers in Iran (Aryanpour & Khalili Bagheri, 2024), school-based instructors in
Indonesia (Rohma et al., 2020), and higher education faculty in India (Binu Raj et al., 2023). Research
also highlights that teacher leadership, perceived school climate, and self-efficacy are crucial
facilitators of teacher enthusiasm (Zhang & Ye, 2024).

Given the contextual sensitivity and theoretical relevance of spiritual constructs in Islamic education,
this study aimed to explore how spiritual health and spiritual capital serve as predictors of job
enthusiasm among Islamic education teachers in Salahuddin Province, Irag. Drawing upon a causal
model and building on the theoretical groundwork laid by earlier scholars, this research provides
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empirical insights with significant implications for educational policy, teacher development, and
culturally-informed psychological support systems.

Methods and Materials

This applied and correlational study employed a descriptive research design to investigate the causal
relationship between spiritual health, spiritual capital, and job enthusiasm. The population included
all second-cycle Islamic education teachers in Salahuddin Province, Iraq, during the 2024-2025
academic year (N = 1,115). A sample of 391 teachers was selected using a convenient and
purposive sampling method.

Data were collected using three validated questionnaires: the Utrecht Job Enthusiasm Questionnaire
(Utrecht Work Engagement Scale) adapted by Sahehi (2013), the Spiritual Well-Being Scale
(Daaleman & Frey, 2004), and the Spiritual Capital Questionnaire by Khalili et al. (2014). The
instruments were translated into Arabic and distributed in a unified format. All items were rated on a
5-point Likert scale ranging from "very low" to "very high." Reliability and construct validity were
confirmed using Cronbach’s alpha, confirmatory factor analysis, and AVE scores. Data analysis was
conducted using SPSS and SmartPLS software. Analytical procedures included descriptive
statistics, correlation coefficients, multiple regression, and structural equation modeling (SEM).
Findings

Descriptive analysis revealed that the mean score for job enthusiasm was 3.06 (SD = 0.89), for
spiritual health 3.20 (SD = 1.12), and for spiritual capital 3.24 (SD = 1.04), indicating moderate levels
across all variables. Normality tests (Kolmogorov—Smirnov) showed non-normal distributions for all
three constructs (p < 0.001).

Reliability tests confirmed strong internal consistency, with Cronbach’s alpha values exceeding 0.95
for all scales. AVE values and composite reliability scores also met acceptable thresholds.
Convergent validity was confirmed by factor loadings above 0.40 and t-values exceeding 1.96.
Discriminant validity was validated using the Fornell-Larcker criterion.

Regression analysis indicated that both spiritual health (8 = 0.326, t = 7.903, p < 0.001) and spiritual
capital (B =0.237,t=2.701, p < 0.001) significantly predicted job enthusiasm. The model accounted
for 74.7% of the variance in job enthusiasm (R? = 0.747), demonstrating high predictive capability.
The model's GOF value was 0.709, indicating strong model fit. Stone-Geisser Q2 coefficients also
exceeded the minimum thresholds, confirming the model’s predictive relevance.

Discussion and Conclusion

The results of this study underscore the central role that spiritual health and spiritual capital play in
shaping job enthusiasm among Islamic education teachers. These findings are consistent with prior
research affirming the value of spirituality as a motivational and psychological resource in
professional contexts. Teachers with higher levels of spiritual health are likely to experience greater
purpose, resilience, and emotional well-being in their roles, leading to increased levels of vigor,
dedication, and absorption—core dimensions of job enthusiasm. The ability to perceive one's
teaching as meaningful and divinely aligned may buffer against occupational stress and enhance
professional satisfaction.

Likewise, spiritual capital equips teachers with an ethical compass and internal motivation that
sustains them amid educational challenges. Through deeply held spiritual beliefs and a sense of
mission, teachers are empowered to overcome obstacles, engage meaningfully with students, and
uphold high standards in their practice. This aligns with existing literature suggesting that spiritual
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capital enhances organizational commitment, reduces burnout, and fosters ethical behavior in
complex work environments.

The theoretical implications of this study are significant. It supports integrative models that position
spirituality not merely as a private or personal phenomenon, but as an active component of
professional identity and motivation. The findings also enrich culturally grounded understandings of
teacher engagement, particularly in Islamic settings where religious and pedagogical values are
intertwined.

Practically, the results advocate for the incorporation of spiritual development programs in teacher
training and professional development initiatives. School administrators and educational
policymakers in Iraq and similar contexts should recognize the potential of spiritual health and
spiritual capital as tools to enhance teacher morale and performance. Initiatives such as reflective
practice workshops, values-based leadership training, and spiritually enriched curricula may foster
deeper teacher engagement and well-being.

In conclusion, this study contributes to the growing body of evidence that spirituality is a critical yet
underutilized dimension of teacher motivation. By empirically demonstrating the predictive power of
spiritual health and spiritual capital on job enthusiasm, the research offers both theoretical insight
and practical direction for educators, researchers, and policymakers committed to fostering effective,
fulfilled, and spiritually resilient teachers.
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